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DEPARTMENT OF EMPLOYMENT AND LABOUR

NO. 3407 12 May 2023

EMPLOYMENT EQUITY ACT, 1998 (ACT 55 OF 1998 AS AMENDED)
DRAFT EMPLOYMENT EQUITY REGULATIONS 2023 FOR PUBLIC COMMENT

I, Thembelani Waitermade Nxesi, Minister of Employment and Labour in terms of Section 55(1)
of the Employment Equity Act, 1998 (Act No 55 of 1998 as amended), and on the advice of the
Commission for Employment Equity, hereby publish this notice on the proposed sector EE
targets made in terms of Section 15A of the Employment Equity Amendment Act, Act No. 04 of
2022, for public comment for 30 days. This notice will be effective from the date of publication.

:%‘Dﬁﬁxssg, MP
ISTER-OF EMPLOYMENT AND LABOUR
‘paTEr Ol o5 | 3=,

Written comments on the draft notice are Invited and should be submitted within 30 days
of publication of the notlce in the Gazetfe to:

By e-mail:

innocent. makwarela@Ilabour.gov.za
ristina.lehlokoa@labour.qgov.za
jullian.mohale@labour.qov.za

or
Hand delivered at:

Laboria House

215 Francis Baard Street
Employment Equity Directorate
Pretoria
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~ LIST OF ECONOMIC SECTORS (EEA17)
. AGRICULTURE, FORESTRY & FISHING
. MINING AND QUARRYING
. MANUFACTURING
. CONSTRUCTION
. FINANCIAL AND INSURANCE ACTIVITIES
. TRANSPORTATION AND STORAGE
. INFORMATION AND COMMUNICATION
. WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES
. ELECTRICITY, GAS STEAM AND AIR CONDITIONING SUPPLY
10. HUMAN HEALTH AND SOCIAL WORK ACTIVITIES
11. ARTS, ENTERTAINMENT AND RECREATION
12. REAL ESTATE ACTIVITIES
13. PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES
14. WHOLESALE AND RETAIL TRADE; REPAIR OF MOTOR VEHICLES AND MOTORCYCLES
15. ACCOMMODATION AND FOOD SERVICE ACTIVITIES
16. PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY SOCIAL SECURITY
17. EDUCATION
18. ADMINISTRATIVE AND SUPPORT ACTIVITIES
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VERY IMPORTANT INFORMATION

In terms of Section 15A of the Employment Equity Amendment Act, 2023 the
Minister may, after consulting the relevant sectors and with the advice of the
Commission for Employment Equity (CEE), for the purpose of ensuring the
equitable representation of suitably qualified people from designated groups at
all occupational levels in the workforce, set numerical targets for any sector or
part of a sector. Numerical targets may be different for different occupational
levels, or regions within a sector. A draft of any notice that the Minister
proposes to issue must be published in a Gazette allowing interested parties at
least 30 days to comment.

The table below contains the proposed 5-year sector targets for the various
economic sectors prescribed in the EEA17 form in terms of population groups
and gender for the four upper occupational levels (i.e., Top Management, Senior
Management, Professionally Qualified and Skilled levels) and for employees
with disabilities. The proposed sector EE numerical targets for the various
population groups (i.e. African, Coloured, Indian and White) and gender must,
where applicable, be proportional to the demographics of the Economically
Active Populations (EAP), whether national or provincial. Please note that
‘Black’ in the table below includes Africans, Coloureds and Indians.

The National EAP shall apply to designated employers conducting their
business/ operations nationally, and the respective Provincial EAP shall apply
to designated employers conducting their business/ operations in a particular
province. Designated employers cannot use the national and provincial
demographics (EAP) at the same time. Designated employers must choose only
one demographics (i.e. either national or provincial) and utilise the chosen
demographics for the entire duration of the EE Plan that is in line with the 5-
year sector targets.

NB: Designated employers are still required to implement the 5-year numerical
goals and annual targets set in terms Section 20(2)(c) for the Semi-Skilled and
Unskilled levels in their EE Plans, which are not covered by the sector targets,
by utilising the same demographics of the EAP that they have chosen, whether
national or provincial.
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1. AGRICULTURE, FORESTRY & FISHING

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP O & I GENDER POPULATION GROUP
PROVINGE GENDER PROVINCE
A Cc | w BLACK A Cc | w BLACK
Male 17.4% 2.0% 0.6% 4.5% 20.0% Male 21.7% 2.5% 0.7% 4.5% 25.0%
National Female 13.0% 1.5% 0.4% 3.5% 15.0% National Female 13.0% 1.5% 0.4% 3.5% 15.0%
Total 30.4% 3.5% 1.0% 8.0% 35.0% Total 34.8% 4.0% 1.2% 8.0% 40.0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 17.3% 2.5% 0.2% 2.8% 20.0% Male 21.6% 3.2% 0.2% 2.8% 25.0%
Eastern Cape Female 13.0% 1.9% 0.1% 2.2% 15.0% Eastern Cape Female 13.0% 1.9% 0.1% 2.2% 15.0%
Total 30.2% 4.4% 0.3% 5.0% 35.0% Total 34.6% 5.1% 0.4% 5.0% 40.0%
Male 19.1% 0.6% 0.4% 3.7% 20.0% Male 23.8% 0.7% 0.5% 3.7% 25.0%
Free State Female 14.3% 0.4% 0.3% 3.6% 15.0% Free State Female 14.3% 0.4% 0.3% 3.6% 15.0%
Total 33.3% 1.0% 0.6% 7.3% 35.0% Total 38.1% 1.2% 0.7% 7.3% 40.0%
Male 18.7% 0.5% 0.8% 6.4% 20.0% Male 23.3% 0.7% 1.0% 6.4% 25.0%
Gauteng Female 14.0% | 0.4% 0.6% | 46% 15.0% Gauteng Female 14.0% 0.4% 0.6% 4.6% 15.0%
Total 32.6% 0.9% 1.4% 11.0% 35.0% Total 37.3% 1.1% 1.6% 11.0% 40.0%
Male 18.2% 0.2% 1.5% 2.2% 20.0% Male 22.8% 0.3% 1.9% 2.2% 25.0%
KwaZulu-Natal Female 13.7% 0.2% 1.1% 1.9% 15.0% KwaZulu-Natal Female 13.7% 0.2% 1.1% 1.9% 15.0%
Total 31.9% 0.4% 2.7% 4.1% 35.0% Total 36.5% 0.5% 3.0% 4.1% 40.0%
Male 19.9% 0.0% 0.1% 1.2% 20.0% Male 24.9% 0.0% 0.1% 1.2% 25.0%
Limpopo Female 14.9% 0.0% 0.1% 1.2% 15.0% Limpopo Female 14.9% 0.0% 0.1% 1.2% 15.0%
Total 34.8% 0.0% 0.1% 2.4% 35.0% Total 39.8% 0.0% 0.2% 2.4% 40.0%
Male 19.9% 0.1% 0.1% 4.0% 20.0% Male 24.8% 0.1% 0.1% 4.0% 25.0%
Mpumalanga Female 14.9% 0.0% 0.0% 3.2% 15.0% Mpumalanga Female 14.9% 0.0% 0.0% 3.2% 15.0%
Total 34.8% 0.1% 0.1% 7.2% 35.0% Total 39.7% 0.1% 0.1% 7.2% 40.0%
Male 19.6% 0.3% 0.2% 2.8% 20.0% Male 24.5% 0.3% 0.2% 2.8% 25.0%
North West Female 14.7% 0.2% 0.1% 1.6% 15.0% North West Female 14.7% 0.2% 0.1% 1.6% 15.0%
Total 34.2% 0.4% 0.3% 4.4% 35.0% Total 39.1% 0.5% 0.4% 4.4% 40.0%
Male 12.7% 7.3% 0.1% 6.4% 20.0% Male 15.8% 9.1% 0.1% 6.4% 25.0%
Northern Cape Female 9.5% 5.4% 0.1% 4.5% 15.0% Northern Cape Female 9.5% 5.4% 0.1% 4.5% 15.0%
Total 22.2% | 12.7% 0.2% | 10.9% | 35.0% Total 25.3% 14.5% 0.2% 10.9% 40.0%
Male 9.1% 10.7% 0.2% 7.2% 20.0% Male 11.4% 13.4% 0.2% 7.2% 25.0%
Western Cape Female 6.8% 8.0% 0.1% 6.1% 15.0% Western Cape Female 6.8% 8.0% 0.1% 6.1% 15.0%
Total 15.9% | 18.7% 0.3% | 13.3% | 35.0% Total 18.2% 21.4% 0.4% 13.3% 40.0%
Workforce Male 5.7% 3.3% 0.9% | 68.6% 9.9% Workforce Male 10.3% 4.1% 1.5% 54.6% 15.9%
Profile 2022 (All | Female 3.4% 2.5% 0.3% 14.5% 6.2% Profile 2022 (All | Female 5.2% 2.2% 0.8% 20.3% 8.2%
employers) Total 91% | 58% | 1.2% | 83.1% | 16.1% employers) Total 155% | 6.3% | 2.3% | 74.9% | 24.1%
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1. AGRICULTURE, FORESTRY & FISHING

C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & GENDER POPULATION GROUP PROVINCE GENDER POPULATION GROUP
PROVINGE A c i W | BLACK A c [ W | BLACK
Male 30.4% 3.5% 1.0% 4.5% 35.0% Male 43.8% 5.1% 1.5% 4.5% 50.4%
National Female 21.7% 2.5% 0.7% 3.5% 25.0% National Female 24.0% 2.8% 0.8% 3.5% 27.6%
Total 52.2% 6.1% 1.8% 8.0% 60.0% Total 67.8% 7.9% 2.3% 8.0% 78.0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 30.2% 4.4% 0.3% 2.8% 35.0% Male 43.6% 6.4% 0.5% 2.8% 50.4%
Eastern Cape Female 21.6% 3.2% 0.2% 2.2% 25.0% Eastern Cape Female 23.9% 3.5% 0.3% 2.2% 27.6%
Total 51.9% 7.6% 0.6% 5.0% 60.0% Total 67.4% 9.9% 0.7% 5.0% 78.0%
Male 33.3% 1.0% 0.6% 3.7% 35.0% Male 48.0% 1.5% 0.9% 3.7% 50.4%
Free State Female 23.8% 0.7% 0.5% 3.6% 25.0% Free State Female 26.3% 0.8% 0.5% 3.6% 27.8%
Total 57.2% 1.7% 1.1% 7.3% 60.0% Total 74.3% 2.3% 1.4% 7.3% 78.0%
Male 32.6% 0.9% 1.4% 6.4% 35.0% Male 47.0% 1.4% 2.0% 6.4% 50.4%
Gauteng Female 23.3% 0.7% 1.0% 4.6% 25.0% Gauteng Female 25.7% 0.7% 1.1% 4.6% 27.6%
Total 56.0% 1.6% 24% | 11.0% | 60.0% Total 72.7% 2.1% 3.2% 11.0% 78.0%
Male 31.9% 0.4% 2.7% 2.2% 35.0% Male 46.0% 0.6% 3.8% 2.2% 50.4%
KwaZulu-Natal | Female | 22.8% | 0.3% 1.9% | 1.9% | 25.0% KwaZulu-Natal [ Female 25.2% 0.3% 2.1% 1.9% 27.6%
Total 54.7% 0.7% 4.6% 4.1% 60.0% Total 71.2% 0.9% 5.9% 4.1% 78.0%
Male 34.8% 0.0% 0.1% 1.2% 35.0% Male 50.1% 0.1% 0.2% 1.2% 50.4%
Limpopo Female 24.9% 0.0% 0.1% 1.2% 25.0% Limpopo Female 27.5% 0.0% 0.1% 1.2% 27.6%
Total 59.7% 0.1% 0.2% 2.4% 60.0% Total 77.6% 0.1% 0.3% 2.4% 78.0%
Male 34.8% 0.1% 0.1% 4.0% 35.0% Male 50.1% 0.2% 0.2% 4.0% 50.4%
Mpumalanga Female 24.8% 0.1% 0.1% 3.2% 25.0% Mpumalanga Female 27.4% 0.1% 0.1% 3.2% 27.6%
Total 59.6% 0.2% 0.2% 7.2% 60.0% Total 77.5% 0.3% 0.3% 7.2% 78.0%
Male 34.2% 0.4% 0.3% 2.8% 35.0% Male 49.3% 0.6% 0.5% 2.8% 50.4%
North West Female 24.5% 0.3% 0.2% 1.6% 25.0% North West Female 27.0% 0.3% 0.3% 1.6% 27.6%
Total 58.7% 0.8% 0.6% 4.4% 60.0% Total 76.3% 1.0% 0.7% 4.4% 78.0%
Male 22.2% | 12.7% 0.2% 6.4% 35.0% Male 31.9% 18.3% 0.2% 6.4% 50.4%
Northern Cape Female 15.8% 9.1% 0.1% 4.5% 25.0% Northern Cape Female 17.5% 10.0% 0.1% 4.5% 27.6%
Total 38.0% | 21.8% 0.3% 10.9% | 60.0% Total 49.4% 28.3% 0.4% 10.9% 78.0%
Male 15.9% | 18.7% | 0.3% 7.2% 35.0% Male 23.0% 27.0% 0.5% 7.2% 50.4%
Western Cape Female 11.4% | 13.4% 0.2% 6.1% 25.0% Western Cape Female 12.6% 14.8% 0.3% 6.1% 27.6%
Total 27.3% | 321% | 0.6% | 13.3% | 60.0% Total 35.5% 41.7% 0.7% 13.3% 78.0%
Workforce Male 20.0% 5.8% 1.8% | 34.2% | 27.6% Workforce Male 34.2% 11.6% 1.2% 14.7% 47.0%
Profile 2022 (All | Female 12.6% 3.1% 1.5% | 19.4% | 17.2% Profile 2022 (All | Female 16.6% 6.7% 1.0% 11.5% 24.3%
employers) Total 32.6% 8.9% 3.3% | 53.6% | 44.8% employers) Total 50.8% 18.3% 2.2% 26.2% 71.3%

5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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2. MINING AND QUARRYING
A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL & POPULATION GROUP NATIONAL & | ceEnDER POPULATION GROUP
PROVINCE GENDER EEOMIBCE
A c I w BLACK A Cc | w BLACK
Male 26,0% 3,0% 0,9% 4,5% 29,9% Male 30,4% 3,5% 1,0% 4,5% 35,0%
National Female 17,5% 2,0% 0,6% 3,5% 20,1% National Female 18,3% 2,1% 0,6% 3,5% 21,0%
Total 43,5% 51% 1,5% 8,0% 50,0% Total 48,7% 5,7% 1,6% 8,0% 56,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 25,8% 3,8% 0,3% 2,8% 29,9% Male 30,2% 4,4% 0,3% 2,8% 35,0%
Eastern Cape Female 174% | 2,5% 0,2% | 2,2% | 20,1% Eastern Cape Female 18,1% 2,7% 0,2% 2,2% 21,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 48,4% 71% 0,5% 5,0% 56,0%
Male 28,5% 0,9% 0,5% 3,7% 29,9% Male 33,3% 1,0% 0,6% 3,7% 35,0%
Free State Female 19,1% 0,6% 0,4% 3,6% 20,1% Free State Female 20,0% 0,6% 0,4% 3,6% 21,0%
Total 47,6% 1,5% 0,9% 7,3% 50,0% Total 53,3% 1,6% 1,0% 7,3% 56,0%
Male 27,9% 0,8% 1,2% 6,4% 29,9% Male 32,6% 0,9% 1,4% 6,4% 35,0%
Gauteng Female 18,7% 0,5% 0,8% 4,6% 20,1% Gauteng Female 19,6% 0,6% 0,8% 4,6% 21,0%
Total 46,6% 1,3% 2,0% | 11,0% | 50,0% Total 52,2% 1,5% 2,3% 11,0% 56,0%
Male 27,3% 0,3% 2,3% 2,2% 29,9% Male 31,9% 0,4% 2,7% 2,2% 35,0%
KwaZulu-Natal Female 18,3% 0,2% 1,5% 1,9% 20,1% KwaZulu-Natal Female 19,2% 0,2% 1,6% 1,9% 21,0%
Total 45,6% 0,6% 3,8% 4,1% 50,0% Total 51,1% 0,6% 4,3% 4,1% 56,0%
Male 29,7% 0,0% 0,1% 1,2% 29,9% Male 34,8% 0,0% 0,1% 1,2% 35,0%
Limpopo Female 20,0% | 0,0% 0,1% 1,2% 20,1% Limpopo Female 20,9% 0,0% 01% 1,2% 21,0%
Total 49,7% 0,1% 0,2% 2,4% 50,0% Total 55,7% 0,1% 0,2% 2,4% 56,0%
Male 29,7% 0,1% 0,1% 4,0% 29,9% Male 34,8% 0,1% 0,1% 4,0% 35,0%
Mpumalanga Female 20,0% | 0,1% 01% | 3,2% 20,1% Mpumalanga Female 20,9% 0,1% 0,1% 3,2% 21,0%
Total 49,7% 0,2% 0,2% 7,2% 50,0% Total 55,6% 0,2% 0,2% 7,2% 56,0%
Male 29,2% 0,4% 0,3% 2,8% 29,9% Male 34,2% 0,4% 0,3% 2,8% 35,0%
North West Female 19,7% 0,3% 0,2% 1,6% 20,1% North West Female 20,5% 0,3% 0,2% 1,6% 21,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 54,8% 0,7% 0,5% 4,4% 56,0%
Male 18,9% | 10,8% 0,1% 6,4% 29,9% Male 22,2% 12,7% 0,2% 6,4% 35,0%
Northern Cape Female 12,7% 7,3% 0,1% 4,5% 20,1% Northern Cape Female 13,3% 7,6% 0,1% 4,5% 21,0%
Total 31,6% | 18,1% 0,2% |10,9% | 50,0% Total 35,4% 20,3% 0,3% 10,9% 56,0%
Male 13,6% | 16,0% 0,3% 7.2% 29,9% Male 15,9% 18,7% 0,3% 7.2% 35,0%
Western Cape Female 9,2% 10,8% 0,2% 6,1% 20,1% Western Cape Female 9,6% 11,2% 0,2% 6,1% 21,0%
Total 22,8% | 26,8% 05% | 13,3% 50,0% Total 25,5% 30,0% 0,5% 13,3% 56,0%
Workforce Male 21,4% 2,7% 3,2% | 48,9% 27,3% Workforce Male 23,9% 2,5% 3,8% 43,4% 30,2%
Profile 2022 (All | Female 9,9% 1,2% 1,9% 6,7% 13,0% Profile 2022 (All | Female 9,4% 1,0% 2,3% 10,1% 12,7%
employers) Total 31,3% 3,9% 51% | 55,6% | 40,3% employers) Total 33,3% 3,5% 6,1% 53,5% 42,9%
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2. MINING AND QUARRYING
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE SENDER L
A C I w BLACK A Cc 1 W BLACK
Male 357% | 41% 1,2% | 45% | 41,0% Male 42,7% 5,0% 1,4% 4,5% 49,1%
National Female 20,9% 2,4% 0,7% 3,5% 24,0% National Female 22,5% 2,6% 0,8% 3,5% 25,9%
Total 56,5% 6,6% 1,9% 8,0% 65,0% Total 65,2% 7,6% 2,2% 8,0% 75,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 354% | 52% 04% | 2,8% | 41,0% Male 42,4% 6,2% 0,5% 2,8% 49,1%
Eastern Cape Female 20,7% | 3,0% 0,2% | 2,2% | 24,0% Eastern Cape Female 22,4% 3,3% 0,2% 2,2% 25,9%
Total 56,2% 8,2% 0,6% 5,0% 65,0% Total 64,8% 9,5% 0,7% 5,0% 75,0%
Male 39,1% 1,2% 0,8% 3,7% | 41,0% Male 46,8% 1,4% 0,9% 3,7% 49,1%
Free State Female 22,9% 0,7% 0,4% 3,6% 24,0% Free State Female 24.7% 0,8% 0,5% 3,6% 25,9%
Total 61,9% 1,9% 1,2% 7,3% 65,0% Total 71,4% 2,2% 1,4% 7,3% 75,0%
Male 38,2% 1,1% 1,7% 6,4% | 41,0% Male 45,8% 1,3% 2,0% 6,4% 49,1%
Gauteng Female 22,4% 0,6% 1,0% 4,6% 24,0% Gauteng Female 24,2% 0,7% 1,0% 4,6% 25,9%
Total 60,6% | 1,8% 2,6% | 11,0% | 65,0% Total 69,9% 2,0% 3.0% 11,0% 75,0%
Male 37,4% | 0,5% 3,1% 2,2% | 41,0% Male 44,8% 0,6% 3,7% 2,2% 49,1%
KwaZulu-Natal | Female 21,9% | 0,3% 1,8% | 1,9% | 24,0% KwaZulu-Natal Female 23,6% 0,3% 2,0% 1,9% 25,9%
Total 59,3% | 0,7% 49% | 41% | 65,0% Total 68,4% 0,9% 5,7% 4,1% 75,0%
Male 40,8% | 0,0% 0,2% 1,2% | 41,0% Male 48,8% 0,1% 0,2% 1,2% 49,1%
Limpopo Female 23,9% 0,0% 0,1% 1,2% 24,0% Limpopo Female 25,8% 0,0% 0,1% 1,2% 25,9%
Total 64,7% | 0,1% 0,3% 2,4% | 65,0% Total 74,6% 0,1% 0,3% 2,4% 75,0%
Male 40,7% | 0,1% 0,1% | 4,0% | 41,0% Male 48,8% 0,2% 0,2% 4,0% 49,1%
Mpumalanga Female 23,8% | 0,1% 0,1% 3,2% | 24,0% Mpumalanga Female 25,7% 0,1% 0,1% 3.2% 25,9%
Total 64,6% 0,2% 0,2% 7,2% 65,0% Total 74,5% 0,2% 0,2% 7,2% 75,0%
Male 40,1% 0,5% 0,4% 2,8% | 41,0% Male 48,0% 0,6% 0,5% 2,8% 49,1%
North West Female 23,5% | 0,3% 0,2% | 1,6% | 24,0% North West Female 25,3% 0,3% 0,2% 1,6% 25,9%
Total 63,6% 0,8% 0,6% 4,4% 65,0% Total 73,4% 0,9% 0,7% 4,4% 75,0%
Male 26,0% | 14,9% | 0,2% | 64% [ 41,0% Male 31,1% | 17,8% | 0,2% 6,4% 49,1%
Northern Cape Female 15,2% 8,7% 0.1% 4,5% 24,0% Northern Cape Female 16,4% 9,4% 0,1% 4,5% 25,9%
Total 41,1% | 23,6% 0,3% [ 10,9% | 65,0% Total 47,5% 27,2% 0,3% 10,9% 75,0%
Male 18,7% | 21,9% | 04% | 7,.2% | 41,0% Male 22,4% | 26,3% | 0,5% 7,2% 49,1%
Western Cape Female 10,9% | 12,8% 0,2% 6,1% 24,0% Western Cape Female 11,8% 13,9% 0,2% 6,1% 25,9%
Total 29,6% | 34,8% | 0,6% | 13,3% [ 65,0% Total 34,2% | 40,1% | 0,7% | 13,3% 75,0%
Workforce Male 32,9% 3,4% 2,5% | 31,2% 38,8% Workforce Male 53,0% 4,2% 0,6% | 17,7% 57.8%
Profile 2022 (All | Female 15,4% 1,4% 1,6% | 9,2% 18,4% Profile 2022 (All | Female 15,0% 1,2% 0,4% 4,5% 16,6%
employers) Total 48,3% 4,8% 4,1% | 40,4% 57,2% employers) Total 68,0% 5,4% 1,0% | 22,2% 74,4%

5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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3. MANUFACTURING
A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL & POPULATION GROUP NATIONAL&® || GENDER POPULATION GROUP
PROVINCE SENDER Bheaies
A Cc 1 W BLACK A Cc | w BLACK
Male 21,7% 2,5% 0,7% | 4,5% 25,0% Male 28,7% 3,3% 1,0% 4,5% 33,0%
National Female 13,0% 1,5% 0,4% 3,5% 15,0% National Female 14,8% 1,7% 0,5% 3,5% 17,0%
Total 34,8% 4,0% 1,2% 8,0% 40,0% Total 43,5% 51% 1,5% 8,0% 50,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 21,6% 3,2% 0,2% 2,8% 25,0% Male 28,5% 4,2% 0,3% 2,8% 33,0%
Eastern Cape Female 13,0% 1,9% | 01% | 22% | 150% Eastern Cape Female 14,7% 2,1% 0,2% | 2,2% 17,0%
Total 34,6% 5,1% 0,4% 5,0% 40,0% Total 43,2% 6,3% 0,5% 5,0% 50,0%
Male 23,8% 0,7% 0,5% 3,7% 25,0% Male 31,4% 1,0% 0,6% 3,7% 33,0%
Free State Female 14,3% 0,4% 0,3% 3,6% 15,0% Free State Female 16,2% 0,5% 0,3% 3,6% 17,0%
Total 381% 1,2% 07% | 7,3% 40,0% Total 47,6% 1,5% 0,9% 7,3% 50,0%
Male 23,3% 0,7% 1,0% | 6,4% 25,0% Male 30,8% 0,9% 1,3% 6,4% 33,0%
Gauteng Female 14,0% 0,4% 06% | 4,6% 15,0% Gauteng Female 15,9% 0,5% 0,7% 4,6% 17,0%
Total 37,3% 1,1% 1,6% | 11,0% 40,0% Total 46,6% 1,3% 2,0% 11,0% 50,0%
Male 22,8% 0,3% 1,9% | 2,2% 25,0% Male 30,1% 0,4% 2,5% 2,2% 33,0%
KwaZulu-Natal Female 13.7% 0,2% 11% 1,9% 15,0% KwaZulu-Natal Female 15,5% 0,2% 1,3% 1,9% 17,0%
Total 36,5% 0,5% 3,0% 4,1% 40,0% Total 45,6% 0,6% 3,8% 4,1% 50,0%
Male 24,9% 0,0% 0,1% 1,2% 25,0% Male 32,8% 0,0% 0,1% 1,2% 33,0%
Limpopo Female 14,9% 0,0% 01% | 1,2% 15,0% Limpopo Female 16,9% 0,0% 0,1% 1,2% 17,0%
Total 39,8% 0,0% 0,2% 2,4% 40,0% Total 49,7% 0,1% 0,2% 2,4% 50,0%
Male 24,8% 0,1% 01% | 4,0% 25,0% Male 32,8% 0,1% 0,1% 4,0% 33,0%
Mpumalanga Female 14,9% 0,0% 0,0% | 3,2% 15,0% Mpumalanga Female 16,9% 0,1% 0,1% 3,2% 17,0%
Total 39,7% 0,1% 01% | 7.2% 40,0% Total 49,7% 0,2% 0,2% 7.2% 50,0%
Male 24,5% 0,3% 0,2% 2,8% 25,0% Male 32,3% 0,4% 0,3% 2,8% 33,0%
North West Female 14,7% 0,2% 01% [ 1,6% 15,0% North West Female 16,6% 0,2% 0,2% 1,6% 17,0%
Total 39,1% 0,5% 04% | 4,4% 40,0% Total 48,9% 0,6% 0,5% 4,4% 50,0%
Male 15,8% 9,1% 01% | 6,4% 25,0% Male 20,9% | 12,0% 0,1% 6,4% 33,0%
Northern Cape Female 9,5% 5,4% 01% | 4.5% 15,0% Northern Cape Female 10,8% 6,2% 0,1% 4,5% 17,0%
Total 253% | 14,5% 0,2% | 10,9% 40,0% Total 31,6% | 18,1% 0,2% | 10,9% 50,0%
Male 11,4% | 13,4% 0,2% 7,2% 25,0% Male 15,0% | 17,7% 0,3% 7,2% 33,0%
Western Cape Female 6,8% 8,0% 01% | 6,1% 15,0% Western Cape Female 7,7% 9,1% 0,2% 6,1% 17,0%
Total 18,2% | 21,4% 0,4% | 13,3% 40,0% Total 22,8% | 26,8% 0,5% | 13,3% 50,0%
Workforce Male 6,2% 3,3% | 10,0% | 55,7% 19,5% Workforce Male 11,0% 5,4% 10,2% | 40,8% 26,6%
Profile 2022 (All | Female 4,0% 2,0% 41% | 10,3% 10,1% Profile 2022 (All | Female 6,0% 3,0% 48% | 157% 13,8%
employers) Total 10,2% 53% | 14,1% | 66,0% 29,6% employers) Total 17,0% 8,4% | 15,0% | 56,5% 40,4%
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3. MANUFACTURING

C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A Cc I W BLACK A c 1 W BLACK
Male 32,2% 3,7% 11% | 4,5% 37,0% Male 43,5% 5,1% 1,5% 4,5% 50,0%
National Female 21,7% 2,5% 0,7% 3,5% 25,0% National Female 29,6% 3,4% 1,0% 3,5% 34,0%
Total 53,9% 6,3% 1,8% | 8,0% 62,0% Total 73,0% 8,5% 2,5% 8,0% 84,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 32,0% 4,7% 0,4% | 2,8% 37,0% Male 43,2% 6,3% 0,5% 2,8% 50,0%
Eastern Cape Female 21,6% 3,2% 0,2% | 2,2% 25,0% Eastern Cape Female 29,4% 4,3% 0,3% 2,2% 34,0%
Total 53,6% 7,8% 06% | 5,0% 62,0% Total 72,6% | 10,6% 0,8% 5,0% 84,0%
Male 35,2% 1,1% 0,7% | 3,7% 37,0% Male 47,6% 1,5% 0,9% 3,7% 50,0%
Free State Female 23,8% 0,7% 0,5% 3,6% 25,0% Free State Female 32,4% 1,0% 0,6% 3,6% 34,0%
Total 59,1% 1,8% 11% | 7.3% 62,0% Total 80,0% 2,4% 1,5% 7,3% 84,0%
Male 34,5% 1,0% 1,5% | 6,4% 37,0% Male 46,6% 1,3% 2,0% 6,4% 50,0%
Gauteng Female 23,3% 0,7% 1,0% | 4,6% 25,0% Gauteng Female 31,7% 0,9% 1,4% 4,6% 34,0%
Total 57,8% 1,7% 2,5% | 11,0% 62,0% Total 78,3% 2,3% 34% | 11,0% 84,0%
Male 33,8% 0,4% 28% | 2,2% 37,0% Male 45,6% 0,6% 3,8% 2,2% 50,0%
KwaZulu-Natal Female 22,8% 0,3% 1,9% | 1,9% 25,0% KwaZulu-Natal Female 31,0% 0,4% 2,6% 1,9% 34,0%
Total 56,6% 0,7% 47% | 4.1% 62,0% Total 76,6% 1,0% 6,4% 4,1% 84,0%
Male 36,8% 0,0% 0,2% | 1,2% 37,0% Male 49,7% 0,1% 0,2% 1,.2% 50,0%
Limpopo Female 24,8% 0,0% 0,1% | 1.2% 25,0% Limpopo Female 33,8% 0,0% 0,1% 1,2% 34,0%
Total 61,7% 0,1% 0,3% | 2,4% 62,0% Total 83,6% 0,1% 0,3% 2,4% 84,0%
Male 36,8% 0,1% 0,1% | 4,0% 37,0% Male 49,7% 0,2% 0,2% 4,0% 50,0%
Mpumalanga Female 24,8% 0,1% 01% | 3,2% 25,0% Mpumalanga Female 33,8% 0,1% 0,1% 3,2% 34,0%
Total 61,6% 0,2% 0,2% | 7,2% 62,0% Total 83,5% 0,3% 0,3% 7,2% 84,0%
Male 36,2% 0,5% 0,3% | 2,8% 37,0% Male 48,9% 0,6% 0,5% 2,8% 50,0%
North West Female 24,5% 0,3% 0,2% | 1,6% 25,0% North West Female 33,3% 0,4% 0,3% 1,6% 34,0%
Total 60,6% 0,8% 0,6% | 4,4% 62,0% Total 82,2% 1,1% 0,8% 4,4% 84,0%
Male 234% | 13,4% 0,2% | 6,4% 37.0% Male 31,6% | 18,1% 0,2% 6,4% 50,0%
Northern Cape Female 15,8% 9,1% 0,1% | 4,5% 25,0% Northern Cape Female 21,5% | 12,3% 0,2% 4,5% 34,0%
Total 39,2% | 22,5% 0,3% | 10,9% 62,0% Total 53,2% | 30,5% 0,4% | 10,9% 84,0%
Male 16,9% | 19,8% 0,3% | 7.2% 37,0% Male 22,8% | 26,8% 0,5% 7,2% 50,0%
Western Cape Female 11,4% | 13,4% 0,2% | 6,1% 25,0% Western Cape Female 15,5% | 18,2% 0,3% 6,1% 34,0%
Total 28,2% | 33,2% 0,6% | 13,3% 62,0% Total 38,3% | 45,0% 0,8% | 13,3% 84,0%
Workforce Male 18,5% 6,9% 9,0% | 30,4% 34,4% Workforce Male 36,6% 9,4% 5,6% | 16,4% 51,6%
Profile 2022 (All | Female 10,6% 4,0% 4,7% | 13,5% 19,3% Profile 2022 (All | Female 14,3% 4,8% 2,9% 7,6% 22,0%
employers) Total 291% | 10,9% | 13,7% | 43,9% 53,7% employers) Total 50,9% | 14,2% 8,5% | 24,0% 73,6%

5.-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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4. CONSTRUCTION

A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL & POPULATION GROUP NATIONAL & | GpnpER POPULATION GROUP
PROVINCE CENUER RRONINCE
A Cc | w BLACK A Cc I w BLACK
Male 28,7% 3,3% 1,0% 4,5% 33,0% Male 34,8% 4,0% 1,2% 4,5% 40,0%
National Female 14,8% 1,7% 0,5% 3,5% 17,0% National Female 17,4% 2,0% 0,6% 3,5% 20,0%
Total 43,5% 5,1% 1,5% 8,0% 50,0% Total 52,2% 6,1% 1,8% 8,0% 60,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 28,5% 4,2% 0,3% 2,8% 33,0% Male 34,6% 51% 0,4% 2,8% 40,0%
Eastern Cape Female 14,7% 21% 0,2% 2,2% 17,0% Eastern Cape Female 17,3% 2,5% 0,2% 2,2% 20,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 51,9% 7,6% 0,6% 5,0% 60,0%
Male 31,4% 1,0% 0,6% 3,7% 33,0% Male 38,1% 1,2% 0,7% 3,7% 40,0%
Free State Female 16,2% 0,5% 0,3% 3,6% 17,0% Free State Female 19,1% 0,6% 0,4% 3,6% 20,0%
Total 47.,6% 1,5% 0,9% 7,3% 50,0% Total 57,2% 1,7% 1,1% 7.3% 60,0%
Male 30,8% 0,9% 1,3% 6,4% 33,0% Male 37,3% 1,1% 1,6% 6,4% 40,0%
Gauteng Female 15,9% | 0,5% 0,7% | 46% | 17,0% Gauteng Female 18,7% 0,5% 0,8% 4,6% 20,0%
Total 46,6% 1,3% 2,0% 11,0% 50,0% Total 56,0% 1,6% 2,4% 11,0% 60,0%
Male 30,1% 0,4% 2,5% 2,2% 33,0% Male 36,5% 0,5% 3,0% 2,2% 40,0%
KwaZulu-Natal Female 15,5% 0,2% 1,3% 1,9% 17,0% KwaZulu-Natal Female 18,2% 0,2% 1,5% 1,9% 20,0%
Total 45,6% 0,6% 3,8% 4,1% 50,0% Total 54,7% 0,7% 4,6% 4,1% 60,0%
Male 32,8% 0,0% 0,1% 1,2% 33,0% Male 39,8% 0,0% 0,2% 1,2% 40,0%
Limpopo Female 16,9% 0,0% 0,1% 1,2% 17,0% Limpopo Female 19,9% 0,0% 0,1% 1,2% 20,0%
Total 49,7% 0,1% 0,2% 2,4% 50,0% Total 59,7% 0,1% 0,2% 2,4% 60,0%
Male 32,8% 0,1% 0,1% 4,0% 33,0% Male 39,7% 0,1% 0,1% 4,0% 40,0%
Mpumalanga Female 16,9% 0,1% 01% | 3,2% 17,0% Mpumalanga Female 19,9% 0,1% 0,1% 3,2% 20,0%
Total 49,7% 0,2% 0,2% 7.2% 50,0% Total 59,6% 0,2% 0,2% 7,2% 60,0%
Male 32,3% 0,4% 0,3% 2,8% 33,0% Male 39,1% 0,5% 0,4% 2,8% 40,0%
North West Female 16,6% 0,2% 0,2% 1,6% 17,0% North West Female 19,6% 0,3% 0,2% 1,6% 20,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 58,7% 0,8% 0,6% 4,4% 60,0%
Male 20,9% | 12,0% 0,1% 6,4% 33,0% Male 25,3% 14,5% 0,2% 6,4% 40,0%
Northern Cape Female 10,8% 6,2% 0,1% 4,5% 17,0% Northern Cape Female 12,7% 7,3% 0,1% 4,5% 20,0%
Total 31,6% | 18,1% 0,2% | 10,9% | 50,0% Total 38,0% 21,8% 0,3% 10,9% 60,0%
Male 15,0% 17,7% 0,3% 7,2% 33,0% Male 18,2% 21,4% 0,4% 7.2% 40,0%
Western Cape Female 7,7% 9,1% 0,2% 6,1% 17,0% Western Cape Female 9,1% 10,7% 0,2% 6,1% 20,0%
Total 22,8% | 26,8% 05% | 13,3% | 50,0% Total 27,3% 32,1% 0,6% 13,3% 60,0%
Workforce Male 15,1% 6,0% 56% |51,9% | 26,7% Workforce Male 21,6% 6,6% 5,6% 37,8% 33,8%
Profile 2022 (All | Female 6,9% 3,2% 3,0% 6,1% 13,1% Profile 2022 (All | Female 9,8% 2,4% 2,5% 11,3% 14,7%
employers) Total 22,0% 9,2% 8,6% | 58,0% | 39,8% employers) Total 31,4% 9,0% 8,1% 49,1% 48,5%
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4. CONSTRUCTION
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A c I w BLACK A [+] [ w BLACK
Male 43,5% 5,1% 1,5% 4,5% 50,0% Male 43,8% 51% 1,5% 4,5% 50,4%
National Female 21,7% | 2,5% 0,7% | 3,5% | 25,0% National Female 32,7% 3,8% 1,1% 3,5% 37,6%
Total 65,2% 7,6% 2,2% 8,0% 75,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,2% | 6,3% 0,5% 2,8% 50,0% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 21,6% 3,2% 0,2% 2,2% 25,0% Eastern Cape Female 32,5% 4,7% 0,4% 2,2% 37,6%
Total 64,8% 9,5% 0,7% 5,0% 75,0% Total 76,1% 11,1% 0,8% 5,0% 88,0%
Male 47,6% 1,5% 0,9% 3,7% 50,0% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 23,8% 0,7% 0,5% 3,6% 25,0% Free State Female 35,8% 1,1% 0,7% 3,6% 37,6%
Total 71,4% | 2,2% 1,4% 7,3% 75,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 46,6% 1,3% 2,0% 6,4% 50,0% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 23,3% 0,7% 1,0% 4,6% 25,0% Gauteng Female 35,1% 1,0% 1,5% 4,6% 37,6%
Total 69,9% 2,0% 30% |[11,0% | 750% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 45,6% | 0,6% 3,8% 2,2% 50,0% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal | Female | 22,8% | 0,3% | 1,9% | 1,9% | 25,0% KwaZulu-Natal | Female 34,3% 0,4% 2,9% 1,9% 37,6%
Total 68,4% 0,9% 57% 4,1% 75,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 49,7% 0,1% 0,2% 1,2% 50,0% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 24,9% 0,0% 0,1% 1,2% 25,0% Limpopo Female 37,4% 0,0% 0,2% 1,2% 37,6%
Total 74,6% | 0,1% 0,3% 2,4% 75,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 49,7% 0,2% 0,2% 4,0% 50,0% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 24,8% 0,1% 0,1% 3,2% 25,0% Mpumalanga Female 37,4% 0,1% 0,1% 3,2% 37,6%
Total 74,5% 0,2% 0,2% 7,2% 75,0% Total 87,4% 0,3% 0,3% 7,2% 88,0%
Male 48,9% | 0,6% 0,5% 2,8% 50,0% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 24.5% | 0,3% 0,2% 1,6% 25,0% North West Female 36,8% 0,5% 0,4% 1,6% 37,6%
Total 73,4% | 0,9% 0,7% 4,4% 75,0% Total 86,1% 1,1% 0,8% 4,4% 88,0%
Male 31,6% | 18,1% 0,2% 6,4% 50,0% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 15,8% 9,1% 0,1% 4,5% 25,0% Northern Cape Female 23.8% 13,6% 0,2% 4,5% 37.6%
Total 47,5% | 27,2% 0,3% |10,9% | 75,0% Total 55,7% 31,9% 0,4% 10,9% 88,0%
Male 22,8% | 26,8% | 0,5% 7,2% 50,0% Male 23,0% 27,0% 0,5% 7.2% 50,4%
Western Cape Female 11,4% | 13.4% | 0,2% 6,1% 25,0% Western Cape Female 17,1% 20,1% 0,3% 6,1% 37,6%
Total 342% | 40,1% | 0,7% | 13,3% | 75,0% Total 40,1% 47,1% 0,8% 13,3% 88,0%
Workforce Male 311% | 71% 4,0% | 26,5% | 42,2% Workforce Male 49,7% 7.2% 2,0% 10,1% 58,9%
Profile 2022 (All | Female 15,8% 2,3% 1,9% 8,8% 20,0% Profile 2022 (All | Female 19,3% 2,8% 1,2% 5,3% 23,3%
employers) Total 46,9% 9,4% 5,9% 35,3% 62,2% employers) Total 69,0% 10,0% 3,2% 15,4% 82,2%
5.-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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5. FINANCIAL AND INSURANCE ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONAL & 4| cENDER POPULATION GROUP
PROVINCE CENDER SRS
A (o I w BLACK A c | W BLACK
Male 26,1% 3,0% 09% | 4,5% 30,0% Male 27,0% 3,1% 0,9% 4,5% 31,0%
National Female 18,5% | 2,2% | 06% | 35% | 21,3% National Female 226% | 26%| 08%]| 35% 26,0%
Total 44.6% 5,2% 1,5% 8,0% 51,3% Total 49,6% 5,8% 1,7% 8,0% 57,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 25,9% 3,8% 0,3% 2,8% 30,0% Male 26,8% 3,9% 0,3% 2,8% 31,0%
Eastern Cape Female 18,4% 27% | 02% | 22% | 21,3% Eastern Cape Female 22,5% 3,3% 0,2% 2,2% 26,0%
Total 44,3% 6,5% 0,5% 5,0% 51,3% Total 49,3% 7.2% 0,5% 5,0% 57,0%
Male 28,6% 0,9% 0,6% 3,7% 30,0% Male 29,5% 0,9% 0,6% 3,7% 31,0%
Free State Female 20,3% 0,6% 04% | 3,6% 21,3% Free State Female 24,8% 0,8% 0,5% 3,6% 26,0%
Total 48,9% 1,5% 09% | 7,3% 51,3% Total 54,3% 1,7% 1,0% 7,3% 57,0%
Male 28,0% 0,8% 1,2% | 6,4% 30,0% Male 28,9% 0,8% 1,3% 6,4% 31,0%
Gauteng Female 19,9% 0,6% 09% | 4,6% 21,3% Gauteng Female 24,2% 0,7% 1,1% 4,6% 26,0%
Total 47,8% 1,4% 21% | 11,0% 51,3% Total 53,2% 1,5% 2,3% 11,0% 57,0%
Male 27,4% 0,3% 23% | 2,2% 30,0% Male 28,3% 0,4% 2,4% 2,2% 31,0%
KwaZulu-Natal Female 19,4% 0,2% 1,6% 1,9% 21,3% KwaZulu-Natal Female 23,7% 0,3% 2,0% 1,9% 26,0%
Total 46,8% 0,6% 39% | 41% 51,3% Total 52,0% 0,7% 4,3% 4,1% 57,0%
Male 29,8% 0,0% 0,1% 1,2% 30,0% Male 30,8% 0,0% 0,1% 1,2% 31,0%
Limpopo Female 21,2% 0,0% 0,1% 1,2% 21,3% Limpopo Female 25,9% 0,0% 0,1% 1,2% 26,0%
Total 51,0% 0,1% 0,2% | 2,4% 51,3% Total 56,7% 0,1% 0,2% 2,4% 57,0%
Male 29,8% 0,1% 0,1% 4,0% 30,0% Male 30,8% 0,1% 0,1% 4,0% 31,0%
Mpumalanga Female 21,2% 0,1% 0,1% | 3,2% 21,3% Mpumalanga Female 25,8% 0,1% 0,1% 3.2% 26,0%
Total 51,0% 0,2% 0,2% | 7.2% 51,3% Total 56,6% 0,2% 0,2% 7.2% 57,0%
Male 29,3% 0,4% 0,3% | 2,8% 30,0% Male 30,3% 0,4% 0,3% 2,8% 31,0%
North West Female 20,8% 0,3% 0,2% 1,6% 21,3% North West Female 25,4% 0,3% 0,2% 1,6% 26,0%
Total 50,2% 0,6% 0,5% 4,4% 51,3% Total 55,7% 0,7% 0,5% 4.4% 57,0%
Male 19,0% 10,9% 0,1% 6,4% 30,0% Male 19,6% 11,2% 0,1% 6,4% 31,0%
Northern Cape Female 13,5% 7.7% 0,1% | 4,5% 21,3% Northern Cape Female 16,5% 9,4% 0,1% 4,5% 26,0%
Total 32,5% 18,6% 0,2% | 10,9% 51,3% Total 36,1% 20,7% 0,3% 10,9% 57,0%
Male 13,7% | 16,1% 0,3% | 7.2% 30,0% Male 141% | 16,6% 0,3% 7.2% 31,0%
Western Cape Female 9,7% | 11,4% 0,2% | 6,1% 21,3% Western Cape Female 11,8% | 13,9% 0,2% 6,1% 26,0%
Total 23,4% 27,5% 0,5% | 13,3% 51,3% Total 26,0% 30,5% 0,5% 13,3% 57,0%
Workforce Male 10,5% 2,8% 8,0% | 45,5% 21,3% Workforce Male 11,7% 4,1% 9,6% | 28,6% 25,4%
Profile 2022 (All | Female 8,3% 2,5% 4,1% | 13,8% 14,9% Profile 2022 (All | Female 11,2% 4,2% 7,3% | 18,6% 22,7%
employers) Total 18,8% 5,3% | 12,1% | 59,3% 36,2% employers) Total 22,9% 8,3% | 16,9% | 47,2% 48,1%
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5. FINANCIAL AND INSURANCE ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE s A s
A Cc | w BLACK A 02 I w BLACK
Male 31,3% 3,6% 1,1% 4,5% 36,0% Male 36,5% 4,2% 1,2% 4,5% 42,0%
National Female 29,6% 3,4% 1,0% | 3,5% 34,0% National Female 40,2% 4,7% 1,4% 3,5% 46,2%
Total 60,9% 7,1% 21% | 8,0% 70,0% Total 76,7% 8,9% 2,6% 8,0% 88,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 31,1% 4,5% 03% | 2,8% 36,0% Male 36,3% 5,3% 0,4% 2,8% 42,0%
Eastern Cape Female 29,4% 4,3% 03% | 2,2% 34,0% Eastern Cape Female 39,9% 5,8% 0,4% 2,2% 46,2%
Total 60,5% 8,8% 07% | 5,0% 70,0% Total 76,2% | 11,1% 0,8% 5,0% 88,2%
Male 34,3% 1,0% 0,7% | 3,7% 36,0% ! Male 40,0% 1,2% 0,8% 3,7% 42,0%
Free State Female 32,4% 1,0% 06% | 3,6% 34,0% Free State Female 44,0% 1,3% 0,8% 3,6% 46,2%
Total 66,7% 2,0% 1,3% | 7.3% 70,0% Total 84,0% 2,6% 1,6% 7,3% 88,2%
Male 33,6% 1,0% 1,5% 6,4% 36,0% Male 39,2% 1,1% 1,7% 6,4% 42,0%
Gauteng Female 31,7% 0,9% 14% | 4,6% 34,0% Gauteng Female 43,1% 1,2% 1,9% 4,6% 46,2%
Total 65,3% 1,9% 2,8% | 11,0% 70,0% Total 82,3% 2,4% 3,6% | 11,0% 88,2%
Male 32,8% 0,4% 27% | 2,2% 36,0% Male 38,3% 0,5% 3,2% 2,2% 42,0%
KwaZulu-Natal Female 31,0% 0,4% 26% | 1,9% 34,0% KwaZulu-Natal Female 42.2% 0,5% 3,5% 1,9% 46,2%
Total 63,9% 0,8% 53% | 4,1% 70,0% Total 80,5% 1,0% 6,7% 4,1% 88,2%
Male 35,8% 0,0% 01% | 1,2% 36,0% Male 41,8% 0,0% 0,2% 1,2% 42,0%
Limpopo Female 33,8% 0,0% 01% | 1,2% 34,0% Limpopo Female 46,0% 0,0% 0,2% 1,2% 46,2%
Total 69,6% 0,1% 0,3% 2,4% 70,0% Total 87.7% 0,1% 0,4% 2,4% 88,2%
Male 35,8% 0,1% 0,1% | 4,0% 36,0% Male 41,7% 0,1% 0,1% 4,0% 42,0%
Mpumalanga Female 33,8% 0,1% 0,1% | 3.2% 34,0% Mpumalanga Female 45,9% 0,1% 0,1% 3,2% 46,2%
Total 69,5% 0,2% 0,2% 7,2% 70,0% Total 87,6% 0,3% 0,3% 7,2% 88,2%
Male 35,2% 0,5% 03% | 2,8% 36,0% Male 41,1% 0,5% 0,4% 2,8% 42,0%
North West Female 33,3% 0,4% 0,3% | 1,6% 34,0% North West Female 45,2% 0,6% 0,4% 1,6% 46,2%
Total 68,5% 0,9% 0,7% | 4,4% 70,0% Total 86,3% 1,1% 0,8% 4,4% 88,2%
Male 228% | 13,1% 0,2% | 6,4% 36,0% Male 26,6% | 15,2% 0,2% 6,4% 42,0%
Northern Cape Female 21,5% | 12,3% 0,2% | 4,5% 34,0% Northern Cape Female 29,2% | 16,7% 0,2% 4,5% 46,2%
Total 44,3% | 25,4% 0,3% | 10,9% 70,0% Total 55.8% | 32,0% 0,4% | 10,9% 88,2%
Male 16,4% | 19,3% 0,3% | 7.2% 36,0% Male 19,1% | 22,5% 0,4% 7.2% 42,0%
Western Cape Female 15,5% | 18,2% 0,3% | 61% 34,0% Western Cape Female 21,0% | 24,7% 0,4% 6,1% 46,2%
Total 31,9% | 37,5% 0,6% | 13,3% 70,0% Total 40,2% | 47,2% 0,8% | 13,3% 88,2%
Workforce Male 17,9% 5,6% 7,3% | 15,9% 30,8% Workforce Male 19,7% 5,6% 3,5% 5,9% 28,8%
Profile 2022 (All | Female 19,6% 7.1% 7,8% | 16,2% 34,5% Profile 2022 (All | Female 36,4% | 11,3% 54% | 10,8% 53,1%
employers) Total 37,5% | 127% | 151% | 32,1% 65,3% employers) Total 56,1% | 16,9% 8,9% | 16,7% 81,9%
5.YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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6. TRANSPORTATION AND STORAGE

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONAL &= |{ GENDER POPULATION GROUP
PROVINCE SENDER BN
A c | w BLACK A c | w BLACK
Male 26,1% 3,0% 0,9% 4,5% 30,0% Male 33,0% 3,8% 1,1% 4,5% 38,0%
National Female 17,4% 2,0% 0,6% 3,5% 20,0% National Female 19,1% 2,2% 0,6% 3,5% 22,0%
Total 43,5% 51% 1,5% 8,0% 50,0% Total 52,2% 6,1% 1,8% 8,0% 60,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 25,9% 3,8% 0,3% 2,8% 30,0% Male 32,8% 4,8% 0,4% 2,8% 38,0%
Eastern Cape Female 17,3% 2,5% 0,2% 2,2% 20,0% Eastern Cape Female 19,0% 2,8% 0,2% 2,2% 22,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 51,9% 7.6% 0,6% 5,0% 60,0%
Male 28,6% 0,9% 0,6% 3,7% 30,0% Male 36,2% 1,1% 0,7% 3,7% 38,0%
Free State Female 19,1% 0,6% 0,4% 3,6% 20,0% Free State Female 21,0% 0,6% 0,4% 3,6% 22,0%
Total 47,6% 1,5% 0,9% 7,3% 50,0% Total 57.2% 1,7% 1,1% 7,3% 60,0%
Male 28,0% 0,8% 1,2% 6,4% 30,0% Male 35,4% 1,0% 1,5% 6,4% 38,0%
Gauteng Female 18,7% 0,5% 0,8% 4,6% 20,0% Gauteng Female 20,5% 0,6% 0,9% 4,6% 22,0%
Total 46,6% 1,3% 20% |[11,0% [ 50,0% Total 56,0% 1,6% 2,4% 11,0% 60,0%
Male 27,4% 0,3% 2,3% 2,2% 30,0% Male 34,7% 0,4% 2,9% 2,2% 38,0%
KwaZulu-Natal | Female 182% | 0,2% | 15% [ 1,9% | 20,0% KwaZulu-Natal | Female 20,1% | 0,3% 1,7% 1,9% 22,0%
Total 45,6% 0,6% 3,8% 4,1% 50,0% Total 54,7% 0,7% 4,6% 4,1% 60,0%
Male 29,8% 0,0% 0,1% 1,2% 30,0% Male 37.8% 0,0% 0,2% 1,2% 38,0%
Limpopo Female 19,9% 0,0% 0,1% 1,2% 20,0% Limpopo Female 21,9% 0,0% 0,1% 1,2% 22,0%
Total 49,7% 0,1% 0,2% 2,4% 50,0% Total 59,7% 0,1% 0,2% 2,4% 60,0%
Male 29,8% 0,1% 0,1% 4,0% 30,0% Male 37.8% 0,1% 0,1% 4,0% 38,0%
Mpumalanga Female 19,9% 0,1% 0,1% 3,2% 20,0% Mpumalanga Female 21,9% 0,1% 0,1% 3,2% 22,0%
Total 49,7% 0,2% 0,2% 7,2% 50,0% Total 59,6% 0,2% 0,2% 7.2% 60,0%
Male 29,3% 0,4% 0,3% 2,8% 30,0% Male 37,2% 0,5% 0,4% 2,8% 38,0%
North West Female 19,6% 0,3% 0,2% 1,6% 20,0% North West Female 21,5% 0,3% 0,2% 1,6% 22,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 58,7% 0,8% 0,6% 4,4% 60,0%
Male 19,0% | 10,9% 0,1% 6,4% 30,0% Male 24,1% 13,8% 0,2% 6,4% 38,0%
Northern Cape Female 12,7% 7,3% 0,1% 4,5% 20,0% Northern Cape Female 13,9% 8,0% 0,1% 4,5% 22,0%
Total 31,6% | 18,1% 0,2% | 10,9% | 50,0% Total 38,0% 21,8% 0,3% 10,9% 60,0%
Male 13,7% | 16,1% 0,3% 7.2% 30,0% Male 17,3% 20,3% 0,4% 7.2% 38,0%
Western Cape Female 9,1% 10,7% 0,2% 6,1% 20,0% Western Cape Female 10,0% 11,8% 0,2% 6,1% 22,0%
Total 22,8% | 26,8% 0,5% | 13,3% | 50,0% Total 27.3% 32,1% 0,6% 13,3% 60,0%
Workforce Male 10,2% 3,3% | 11,8% | 46,2% 25,3% Workforce Male 15,2% 53% | 11,2% | 32,7% 31,7%
Profile 2022 (All | Female 6,6% 2,3% 52% | 11,9% 14,1% Profile 2022 (All | Female 8,7% 3,0% 6,2% | 15,9% 17,9%
employers) Total 16,8% 56% | 17,0% | 58,1% 39,4% employers) Total 23,9% 8,3% | 17,4% | 48,6% 49,6%
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6. TRANSPORTATION AND STORAGE
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER BEONNCE
A c | w BLACK A Cc 1 w BLACK
Male 41,7% 4,9% 1,4% 4,5% 48,0% Male 43,8% 51% 1,5% 4,5% 50,4%
National Female 23,5% 2,7% 0,8% 3,5% 27,0% National Female 32,7% 3,8% 1,1% 3,5% 37,6%
Total 65,2% 7,6% 2,2% 8,0% 75,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 41,5% 6,1% 0,5% 2,8% 48,0% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 23,3% 3,4% 0,3% 2,2% 27,0% Eastern Cape Female 32,5% 4,7% 0,4% 2,2% 37,6%
Total 64,8% 9,5% 0,7% 5,0% 75,0% Total 76,1% 11,1% 0,8% 5.0% 88,0%
Male 45,7% 1,4% 0.9% 3,7% 48,0% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 25,7% 0,8% 0,5% 3,6% 27,0% Free State Female 35,8% 1,1% 0,7% 3,6% 37,6%
Total 71,4% 2,2% 1,4% 7.3% 75,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 44,8% 1,3% 1,9% 6,4% 48,0% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 25,2% 0,7% 1,1% 4,6% 27,0% Gauteng Female 35,1% 1,0% 1,5% 4,6% 37,6%
Total 69,9% 2,0% 30% | 11,0% | 75,0% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 43,8% 0,6% 3,7% 2,2% 48,0% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal Female 24,6% 0,3% 2,1% 1,9% 27,0% KwaZulu-Natal Female 34,3% 0,4% 2,9% 1,9% 37,6%
Total 68,4% 0,9% 5,7% 4,1% 75,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 47,8% 0,0% 0,2% 1,2% 48,0% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 26,9% 0,0% 0,1% 1,2% 27,0% Limpopo Female 37,4% 0,0% 0,2% 1,2% 37,6%
Total 74,6% 0,1% 0,3% 2,4% 75,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male a7,7% 0,2% 0,2% 4,0% 48,0% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 26,8% | 0,1% 0,1% 3,2% 27,0% Mpumalanga Female 37.4% 0,1% 0,1% 3,2% 37,6%
Total 74,5% 0,2% 0,2% 7,.2% 75,0% Total 87,4% 0,3% 0,3% 7,2% 88,0%
Male 46,9% 0,6% 0,5% 2,8% 48,0% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 26,4% 0,3% 0,3% 1,6% 27,0% North West Female 36,8% 0,5% 0,4% 1,6% 37,6%
Total 73,4% 0,9% 0,7% 4,4% 75,0% Total 86,1% 1,1% 0,8% 4,4% 88,0%
Male 30,4% | 17,4% | 0,2% 6,4% 48,0% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 17,1% 9,8% 0,1% 4,5% 27,0% Northern Cape Female 23,8% 13,6% 0,2% 4,5% 37,6%
Total 47,5% | 27,2% | 0,3% | 10,9% | 75,0% Total 55,7% 31,9% 0,4% 10,9% 88,0%
Male 21,9% | 25,7% | 0,4% 7,2% 48,0% Male 23,0% 27,0% 0,5% 7.2% 50,4%
Western Cape Female 12,3% | 14,4% | 0,2% 6,1% 27,0% Western Cape Female 17,1% 20,1% 0,3% 6,1% 37.6%
Total 34,2% | 401% | 0,7% | 13,3% | 75,0% Total 40,1% 47,1% 0,8% 13,3% 88,0%
Workforce Male 28,1% 5,8% 7.7% | 21,4% 41,6% Workforce Male 44,7% 7,5% 4,3% | 10,1% 56,5%
Profile 2022 (All | Female 15,3% 3,5% 4,5% | 121% 23,3% Profile 2022 (All | Female 18,9% 3,7% 2,4% 6,3% 25,0%
employers) Total 43,4% 9,3% | 12,2% | 33,5% 64,9% employers) Total 63,6% | 11,2% 6,7% | 16,4% 81,5%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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7. INFORMATION AND COMMUNICATION

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONALS " ||| cENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A c | w BLACK A c | w BLACK
Male 24,3% 2,8% 0,8% 4,5% 28,0% Male 30,4% 3,5% 1,0% 4,5% 35,0%
National Female 19,1% 2,2% 0,6% 3,5% 22,0% National Female 21,7% 2,5% 0,7% 3,5% 25,0%
Total 43,5% 5,1% 1,5% 8,0% 50,0% Total 52,2% 6,1% 1,8% 8,0% 60,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 24,2% 3,5% 0,3% 2,8% 28,0% Male 30,2% 4,4% 0,3% 2,8% 35,0%
Eastern Cape Female 19,0% 2,8% 0,2% 2,2% 22,0% Eastern Cape Female 21,6% 3,2% 0,2% 2,2% 25,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 51,9% 7,.6% 0,6% 5,0% 60,0%
Male 26,7% 0,8% 0,5% 3,7% 28,0% Male 33,3% 1,0% 0,6% 3,7% 35,0%
Free State Female 21,0% 0,6% 0,4% 3,6% 22,0% Free State Female 23,8% 0,7% 0,5% 3,6% 25,0%
Total 47,6% 1,5% 0,9% 7,3% 50,0% Total 57,2% 1,7% 1,1% 7,3% 60,0%
Male 26,1% 0,8% 1,1% 6,4% 28,0% Male 32,6% 0,9% 1,4% 6,4% 35,0%
Gauteng Female 20,5% 0,6% 0,9% 4,6% 22,0% Gauteng Female 23,3% 0,7% 1,0% 4,6% 25,0%
Total 46,6% 1,3% 2,0% 11,0% 50,0% Total 56,0% 1,6% 2.4% 11,0% 60,0%
Male 25,5% 0,3% 2,1% 2,2% 28,0% Male 31,9% 0,4% 2,7% 2,2% 35,0%
KwaZulu-Natal Female 20,1% 0,3% 1,7% 1,9% 22,0% KwaZulu-Natal Female 22,8% 0,3% 1,9% 1,9% 25,0%
Total 45,6% 0,6% 3,8% 4,1% 50,0% Total 54,7% 0,7% 4,6% 4,1% 60,0%
Male 27,9% 0,0% 0,1% 1,2% 28,0% Male 34,8% 0,0% 0,1% 1,2% 35,0%
Limpopo Female 21,9% 0,0% 0,1% 1,2% 22,0% Limpopo Female 24,9% 0,0% 0,1% 1,2% 25,0%
Total 49,7% 0,1% 0,2% 2,4% 50,0% Total 59,7% 0,1% 0,2% 2,4% 60,0%
Male 27,8% 0,1% 0,1% 4,0% 28,0% Male 34,8% 0,1% 0,1% 4,0% 35,0%
Mpumalanga Female 21,9% | 0,1% 0,1% 3.2% | 22,0% Mpumalanga Female 24,8% 0,1% 0,1% 3,2% 25,0%
Total 49,7% 0,2% 0,2% 7.2% 50,0% Total 59,6% 0,2% 0,2% 7,2% 60,0%
Male 27,4% 0,4% 0,3% 2,8% 28,0% Male 34,2% 0,4% 0,3% 2,8% 35,0%
North West Female 21,5% 0,3% 0,2% 1,6% 22,0% North West Female 24,5% 0,3% 0,2% 1,6% 25,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 58,7% 0,8% 0,6% 4,4% 60,0%
Male 17,7% 10,2% 0,1% 6,4% 28,0% Male 22,2% 12,7% 0,2% 6,4% 35,0%
Northern Cape Female 13,9% 8,0% 0,1% 4,5% 22,0% Northern Cape Female 15,8% 9,1% 0,1% 4,5% 25,0%
Total 31,6% | 181% | 0,2% [ 10,9% | 50,0% Total 38,0% 21,8% 0,3% 10,9% 60,0%
Male 12,8% | 15,0% | 0,3% 7,2% 28,0% Male 15,9% 18,7% 0,3% 7.2% 35,0%
Western Cape Female 10,0% | 11,8% 0,2% 6,1 22,0% Western Cape Female 11,4% 13,4% 0,2% 6,1% 25,0%
Total 228% | 26,8% | 0,5% | 13,3% | 50,0% Total 27,3% 32,1% 0,6% 13,3% 60,0%
Workforce Male 8,3% 3,5% 8,6% |49,2% | 204% Workforce Male 10,5% 4.7% 9,1% 35,5% 24,3%
Profile 2022 (All | Female 6,5% 2,7% 47% | 12,8% | 13,9% Profile 2022 (All | Female 8,3% 3,5% 4,7% 18,7% 16,5%
employers) Total 14,8% 6,2% 13,3% [ 62,0% | 34,3% employers) Total 18,8% 8,2% 13,8% | 54,2% 40,8%
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7. INFORMATION AND COMMUNICATION
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & GENDER POPULATION GROUP PROVINGE GENDER POPULATION GROUP
PROVINCE A C , W | BLACK A c | w [ BLACK
Male 34,8% 4,0% 1,2% 4,5% 40,0% Male 41,7% 4,9% 1,4% 4,5% 48,0%
National Female 26,1% 3,0% 0,9% 3,5% 30,0% National Female 32,2% 3,7% 1,1% 3,5% 37,0%
Total 60,9% 7,1% 21% 8,0% 70,0% Total 73,9% 8,6% 2,5% 8,0% 85,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 34,6% 51% 0,4% 2,8% 40,0% Male 41,5% 6,1% 0,5% 2,8% 48,0%
Eastern Cape Female 25,9% 3,8% 0,3% 2,2% 30,0% Eastern Cape Female 32,0% 4,7% 0,4% 2,2% 37,0%
Total 60,5% 8,8% 0,7% 5,0% 70,0% Total 73,5% 10,7% 0,8% 5,0% 85,0%
Male 38,1% 1,2% 0,7% 3,7% 40,0% Male 45,7% 1,4% 0,9% 3,7% 48,0%
Free State Female 28,6% 0,9% 0,6% 3,6% 30,0% Free State Female 35,2% 1,1% 0,7% 3,6% 37,0%
Total 66,7% 2,0% 1,3% 7.3% 70,0% Total 81,0% 2,5% 1,6% 7.3% 85,0%
Male 37,3% 1,1% 1,6% 6,4% 40,0% Male 44.,8% 1,3% 1,9% 6,4% 48,0%
Gauteng Female 28,0% 0,8% 1,2% | 4,6% 30,0% Gauteng Female 34,5% 1,0% 1,5% 4,6% 37,0%
Total 65,3% 1,9% 28% | 11,0% | 70,0% Total 79,3% 2,3% 3,4% 11,0% 85,0%
Male 36,5% 0,5% 3,0% 2,2% 40,0% Male 43,8% 0,6% 3,7% 2,2% 48,0%
KwaZulu-Natal | Female 27,4% | 0,3% 23% | 1,9% [ 30,0% KwaZulu-Natal Female 33,8% 0,4% 2,8% 1,9% 37,0%
Total 63,9% 0,8% 5,3% 4,1% 70,0% Total 77,6% 1,0% 6,5% 4,1% 85,0%
Male 39,8% 0,0% 0,2% 1,2% 40,0% Male 47,8% 0,0% 0,2% 1,2% 48,0%
Limpopo Female 29,8% 0,0% 0,1% 1,2% 30,0% Limpopo Female 36,8% 0,0% 0,2% 1,2% 37,0%
Total 69,6% 0,1% 0,3% 2,4% 70,0% Total 84,6% 0,1% 0,3% 2,4% 85,0%
Male 39,7% 0,1% 0,1% 4,0% 40,0% Male 47.7% 0.2% 0,2% 4,0% 48,0%
Mpumalanga Female 29,8% 0,1% 0,1% 3,2% 30,0% Mpumalanga Female 36,8% 0,1% 0,1% 3,2% 37,0%
Total 69,5% 0,2% 0,2% 7,2% 70,0% Total 84,5% 0,3% 0,3% 7.2% 85,0%
Male 39,1% 0,5% 0.4% 2,8% 40,0% Male 46,9% 0,6% 0,5% 2,8% 48,0%
North West Female 29,3% 0,4% 0,3% 1,6% 30,0% North West Female 36,2% 0,5% 0,3% 1,6% 37,0%
Total 68,5% 0,9% 0,7% | 4,4% 70,0% Total 83,1% 1,1% 0,8% 4,4% 85,0%
Male 25,3% | 145% | 0,2% 6,4% 40,0% Male 30,4% 17,4% 0,2% 6,4% 48,0%
Northern Cape Female 19,0% 10,9% 0,1% 4,5% 30,0% Northern Cape Female 23,4% 13,4% 0,2% 4,5% 37,0%
Total 44,3% | 254% | 0,3% | 10,9% | 70,0% Total 53,8% 30,8% 0,4% 10,9% 85,0%
Male 18,2% | 21,4% | 0,4% 7,2% 40,0% Male 21,9% 25,7% 0,4% 7,2% 48,0%
Western Cape Female 13,7% | 16,1% | 0,3% 6,1% 30,0% Western Cape Female 16,9% 19,8% 0,3% 6,1% 37,0%
Total 31,9% | 37,5% | 06% |13,3% | 70,0% Total 38,7% | 45,5% 0,8% 13,3% 85,0%
Workforce Male 16,3% 6,1% 8,0% | 29,0% | 30,4% Workforce Male 26,2% 8,1% 5,5% 16,3% 39,8%
Profile 2022 (All | Female 11,9% 4,1% 44% | 14,7% | 20,4% Profile 2022 (All | Female 21,6% 5,8% 3,5% 10,2% 30,9%
employers) Total 28,2% | 10,2% | 12,4% | 43,7% | 50,8% employers) Total 47,8% 13,9% 9,0% 26,5% 70,7%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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8. WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES

A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL® | cenper POPULATION GROUP ‘:Qgg':lg;& GENDER POPULATION GROUP
EROVINGE A c i W | BLACK A C | W | BLACK
Male 39,1% 4,5% 1,3% 4,5% 45,0% Male 43,5% 51% 1,5% 4,5% 50,0%
National Female 30,4% 3,5% 1,0% 3,5% 35,0% National Female 33,0% 3,8% 1,1% 3,5% 38,0%
Total 69,6% 8,1% 2,3% 8,0% 80,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 38,9% 57% 0,4% 2,8% 45,0% Male 43,2% 6,3% 0,5% 2,8% 50,0%
Eastern Cape Female 30,2% 4,4% 0,3% 2,2% 35,0% Eastern Cape Female 32,8% 4,8% 0,4% 2,2% 38,0%
Total 69,1% | 10,1% 0,8% 5,0% 80,0% Total 76,1% 11,1% 0,8% 5,0% 88,0%
Male 42,9% 1,3% 0,8% 3,7% 45,0% Male 47 6% 1,5% 0,9% 3,7% 50,0%
Free State Female 33,3% 1,0% 0,6% 3,6% 35,0% Free State Female 36,2% 1,1% 0,7% 3,6% 38,0%
Total 76,2% 2,3% 1,5% 7.3% 80,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 42,0% 1,2% 1,8% 6,4% 45,0% Male 46,6% 1,3% 2,0% 6,4% 50,0%
Gauteng Female 32,6% 0,9% 1,4% 4,6% 35,0% Gauteng Female 35,4% 1,0% 1,5% 4,6% 38,0%
Total 74,6% 2,2% 3,2% | 11,0% | 80,0% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 41,1% 0,5% 3.4% 2,2% 45,0% Male 45,6% 0,6% 3,8% 2,2% 50,0%
KwaZulu-Natal | Female | 31,9% | 0,4% | 2,7% | 1,9% | 35.0% KwaZulu-Natal [ Female | 34,7% | 04% | 29% | 1,9% | 380%
Total 73,0% 0,9% 6,1% 4,1% 80,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 44,8% 0,0% 0,2% 1,2% 45,0% Male 49,7% 0,1% 0,2% 1,2% 50,0%
Limpopo Female 34,8% 0,0% 0,1% 1,2% 35,0% Limpopo Female 37,8% 0,0% 0,2% 1,2% 38,0%
Total 79,6% 0,1% 0,3% 2,4% 80,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 44.7% 0,1% 0,1% 4,0% 45,0% Male 49,7% 0,2% 0,2% 4,0% 50,0%
Mpumalanga Female 34,8% 0,1% 0,1% 3,2% 35,0% Mpumalanga Female 37.8% 0,1% 0,1% 3,2% 38.,0%
Total 79,5% 0,3% 0,3% 7,2% 80,0% Total 87,4% 0,3% 0,3% 7.2% 88,0%
Male 44,0% 0,6% 0,4% 2,8% 45,0% Male 48,9% 0,6% 0,5% 2,8% 50,0%
North West Female 34,2% 0,4% 0,3% 1,6% 35,0% North West Female 37,2% 0,5% 0,4% 1,6% 38,0%
Total 78,2% 1,0% 0,8% 4,4% 80,0% Total 86,1% 1,1% 0,8% 4,4% 88,0%
Male 28,5% | 16,3% 0,2% 6,4% 45,0% Male 31,6% 18,1% 0,2% 6,4% 50,0%
Northern Cape Female 22,2% | 12,7% 0,2% 4,5% 35,0% Northern Cape Female 24,1% 13,8% | 0,2% 4,5% 38,0%
Total 50,6% | 29,0% 0,4% | 10,9% | 80,0% Total 55,7% 31,9% 0,4% 10,9% 88,0%
Male 20,5% | 24,1% 0,4% 7.2% 45,0% Male 22.8% 26,8% 0,5% 7,2% 50,0%
Western Cape Female 15,9% | 18,7% 0,3% 6,1% 35,0% Western Cape Female 17,3% 20,3% 0,4% 6,1% 38,0%
Total 36,4% | 42,8% 0,7% | 13,3% | 80,0% Total 401% | 471% 08% | 13,3% 88,0%
Workforce Male 37.,6% 7.8% 21% | 22,5% | 47,5% Workforce Male 42,8% 5,9% 3,3% 14,1% 52,0%
Profile 2022 (All | Female 17,7% 3,2% 1,8% 6,6% 22,7% Profile 2022 (All | Female 21,9% 2,3% 1,3% 7.2% 25,5%
employers) Total 55,3% | 11,0% | 3,9% | 29,1% | 70,2% employers) Total 64,7% 8,2% 46% | 21,3% 77,5%

20

68G817 'ON 9€

€202 AV 21 ‘3113ZVvO LNIJNWNHINOD



Reproduced by Data Dynamics under Government Printers' Copyright Authority 9294 dated 24 September 1991

8. WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & GENDER POPULATION GROUP PROVINCE GENDER POPULATION GROUP
A B A C | W | BLACK A c i W | BLACK
Male 43,8% 51% 1,5% 4,5% 50,4% Male 43,8% 51% 1,5% 4,5% 50,4%
National Female 35,5% 41% 1,2% 3,5% 40,8% National Female 35,5% 4,1% 1,2% 3,5% 40,8%
Total 79,3% 9,2% 2,7% 8,0% 91,2% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,6% 6,4% 0,5% 2,8% 50,4% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 353% | 52% | 04% | 2,2% | 40,8% Eastern Cape Female 353% | 52% | 04% | 2,2% 40,8%
Total 78,8% | 11,5% | 0,9% 5,0% 91,2% Total 78,8% 11,5% 0,9% 5,0% 91,2%
Male 48,0% 1,5% 0,9% 3,7% 50,4% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 38,9% 1,2% 0,7% 3,6% 40,8% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 86,9% 2,7% 1,7% 7,3% 91,2% Total 86,9% 2,7% 1,7% 7,3% 91,2%
Male 47,0% 1,4% 2,0% 6,4% 50,4% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 85,1% 2,5% 3.7% | 11,0% | 91,2% Total 85,1% 2,5% 3,7% 11,0% 91,2%
Male 46,0% 0,6% 3,8% 2,2% 50,4% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal | Female 372% | 05% | 3,1% | 1,9% | 40,8% KwaZulu-Natal | Female 37,2% 0,5% 3,1% 1,9% 40,8%
Total 83,2% 1,0% 6,9% 4,1% 91,2% Total 83,2% 1,0% 6,9% 4,1% 91,2%
Male 50,1% 0,1% 0,2% 1,2% 50,4% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 90,7% 0,1% 0,4% 2,4% 91,2% Total 90,7% 0,1% 0,4% 2,4% 91,2%
Male 50,1% 0,2% 0,2% 4,0% 50,4% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 90,6% 0,3% 0,3% 7.2% 91,2% Total 90,6% 0,3% 0,3% 7,2% 91,2%
Male 49,3% 0,6% 0,5% 2,8% 50,4% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 39,9% 0,5% 0,4% 1,6% 40,8% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 89,2% 1,1% 0,9% 4,4% 91,2% Total 89,2% 1,1% 0,9% 4,4% 91,2%
Male 31,9% | 18,3% | 0,2% 6,4% 50,4% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 258% | 14,8% 0,2% 4,5% 40,8% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 57,7% | 33,1% | 0,4% | 10,9% | 91,2% Total 57,7% 33,1% 0,4% 10,9% 91,2%
Male 23,0% 27,0% 0,5% 7,2% 50,4% Male 23,0% 27,0% 0,5% 7.2% 50,4%
Western Cape Female 18,6% | 21,8% | 0,4% 6,1% 40,8% Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8%
Total 416% | 48,8% | 0,8% | 13,3% | 91,2% Total 41,6% 48,8% 0,8% 13,3% 91,2%
Workforce Male 40,3% 4,9% 2,3% 9,1% 47,5% Workforce Male 44,3% 6,2% 1,4% 5,0% 51,9%
Profile 2022 (All | Female 31,8% 3,5% 1,8% 5,3% 37,1% Profile 2022 (All | Female 32,5% 4,9% 1,2% 3,9% 38,6%
employers) Total 72,1% 8,4% 4,1% 14,4% | 84,6% employers) Total 76,8% 11,1% 2,6% 8,9% 90,5%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
21

€202 ITN 21 LNVHIOMSIVVLS

LE 685981 ON



Reproduced by Data Dynamics under Government Printers' Copyright Authority 9294 dated 24 September 1991

9. ELECTRICITY, GAS STEAM AND AIR CONDITIONING SUPPLY

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP N ONAL S || GENDER POPULATION GROUP
PROVINCE GENDER SHAleeE
A C I W BLACK A Cc | w BLACK
Male 243% | 2,8% | 08% | 4,5% | 28,0% Male 339% | 39% | 1,1% | 4,5% 39,0%
National Female 19,1% 2,2% 0,6% 3,5% 22,0% National Female 226% 2,6% 0,8% 3,5% 26,0%
Total 43,5% 51% 1,5% 8,0% 50,0% Total 56,5% 6,6% 1,9% 8,0% 65,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 24,2% 3,5% 0,3% 2,8% 28,0% Male 33,7% 4,9% 0,4% 2,8% 39,0%
Eastern Cape Female | 19,0% | 2,8% | 02% | 2,2% | 22,0% Eastern Cape Female 225% | 33% | 02% | 2,2% | 26,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 56,2% 8,2% 0,6% 5,0% 65,0%
Male 26,7% 0,8% 0,5% 3,7% 28,0% Male 37,1% 1,1% 0,7% 3,7% 39,0%
Free State Female | 21,0% | 0,6% | 0,4% | 3,6% | 22,0% Free State Female 248% | 08% | 05% | 3,6% | 26,0%
Total 47,6% 1,5% 0,9% 7,3% 50,0% Total 61,9% 1,9% 1,2% 7,3% 65,0%
Male 26,1% 0,8% 1,1% 6,4% 28,0% Male 36,4% 1,1% 1,6% 6,4% 39,0%
Gauteng Female 20,5% 0,6% 0,9% 4,6% 22,0% Gauteng Female 24,2% 0,7% 1,1% 4,6% 26,0%
Total 46,6% 1,3% 2,0% | 11,0% | 50,0% Total 60,6% 1,8% 2,6% 11,0% 65,0%
Male 25,5% 0,3% 2,1% 2,2% 28,0% Male 35,6% 0,4% 3,0% 2,2% 39,0%
KwaZulu-Natal Female 20,1% 0,3% 1,7% 1,9% 22,0% KwaZulu-Natal Female 23,7% 0,3% 2,0% 1,9% 26,0%
Total 45,6% 0,6% 3,8% 4,1% 50,0% Total 59,3% 0,7% 4,9% 4,1% 65,0%
Male 27,9% 0,0% 0,1% 1,2% 28,0% Male 38,8% 0,0% 0,2% 1,2% 39,0%
Limpopo Female 21,9% 0,0% 0,1% 1,2% 22,0% Limpopo Female 25,9% 0,0% 0,1% 1,2% 26,0%
Total 49,7% 0,1% 0,2% 2,4% 50,0% Total 64,7% 0,1% 0,3% 2,4% 65,0%
Male 27,8% 0,1% 0,1% 4,0% 28,0% Male 38,7% 0,1% 0,1% 4,0% 39,0%
Mpumalanga Female 21,9% 0,1% 0,1% 3,2% 22,0% Mpumalanga Female 25,8% 0,1% 0,1% 3.2% 26,0%
Total 497% | 0,2% | 02% | 7,2% | 50,0% Total 64,6% | 0,2% | 02% | 7,2% | 65,0%
Male 27,4% 0,4% 0,3% 2,8% 28,0% Male 38,1% 0,5% 0,4% 2,8% 39,0%
North West Female 21,5% 0,3% 0,2% 1,6% 22,0% North West Female 25,4% 0,3% 0,2% 1,6% 26,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 63,6% 0,8% 0,6% 4,4% 65,0%
Male 17,7% | 10,2% 0,1% 6,4% 28,0% Male 24,7% 14,1% 0,2% 6,4% 39,0%
Northern Cape Female 13,9% 8,0% 0,1% 4,5% 22,0% Northern Cape Female 16,5% 9,4% 0,1% 4,5% 26,0%
Total 31,6% | 18,1% 0,2% 10,9% | 50,0% Total 41,1% 23,6% 0,3% 10,9% 65,0%
Male 12,8% | 15,0% 0,3% 7.2% 28,0% Male 17,8% 20,9% 0,4% 7.2% 39,0%
Western Cape Female 10,0% | 11,8% 0,2% 6,1% 22,0% Western Cape Female 11,8% 13,9% 0,2% 6,1% 26,0%
Total 22,8% | 26,8% 0,5% | 13,3% 50,0% Total 29,6% 34,8% 0,6% 13,3% 65,0%
Workforce Male 13,5% 4,5% 7,9% | 44,7% 25,9% Workforce Male 24,3% 5,2% 6,4% 25,5% 35,9%
Profile 2022 (All | Female 11,0% 2,6% 4,0% 8,2% 17,6% Profile 2022 (All | Female 16,5% 2,9% 4,5% 11,9% 23,9%
employers) Total 24,5% TA% | 11,9% | 52,9% 43,5% employers) Total 40,8% 8,1% 10,9% | 37,4% 59,8%
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9. ELECTRICITY, GAS STEAM AND AIR CONDITIONING SUPPLY
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A Cc | w BLACK A c I w BLACK
Male 40,9% 4,8% 14% | 4,5% 47,0% Male 43,8% 51% 1,5% 4,5% 50,4%
National Female 28,7% 3,3% 1,0% 3,5% 33,0% National Female 32,7% 3,8% 1,1% 3,5% 37,6%
Total 69,6% 8,1% 2,3% 8,0% 80,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 40,6% 5,9% 0,4% 2,8% 47.0% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 28,5% 4,2% 0,3% 2,2% 33,0% Eastern Cape Female 32,5% 4,7% 0,4% 2,2% 37,6%
Total 69,1% 10,1% 0,8% 5,0% 80,0% Total 76,1% 11,1% 0,8% 5,0% 88,0%
Male 44,8% 1,4% 0,9% 3,7% 47,0% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 31,4% 1,0% 0,6% 3,6% 33,0% Free State Female 35,8% 1,1% 0,7% 3,6% 37,6%
Total 76,2% 2,3% 1,5% 7,3% 80,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 43,8% 1,3% 1,9% 6,4% 47,0% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 30,8% 0,9% 1,3% 4,6% 33,0% Gauteng Female 351% 1,0% 1,5% 4,6% 37,6%
Total 74,6% 2,2% 3,2% | 11,0% | 80,0% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 42,9% 0,5% 36% 2,2% 47,0% Male 46,0% 0,6% 3.8% 2,2% 50,4%
KwaZulu-Natal Female 30,1% 0,4% 2,5% 1,9% 33,0% KwaZulu-Natal Female 34,3% 0,4% 2,9% 1,9% 37,6%
Total 73,0% 0,9% 6,1% 4.1% 80,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 46,8% 0,0% 0,2% 1,2% 47,0% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 32,8% 0,0% 0,1% 1,2% 33,0% Limpopo Female 37,4% 0,0% 0,2% 1,2% 37,6%
Total 79,6% 0,1% 0,3% 2,4% 80,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 46,7% 0,2% 0,2% 4,0% 47,0% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 32,8% 0,1% 0,1% 3,2% 33,0% Mpumalanga Female 37,4% 0,1% 0,1% 3,2% 37,6%
Total 79,5% 0,3% 0,3% 7,2% 80,0% Total 87,4% 0,3% 0,3% 7,.2% 88,0%
Male 46,0% 0,6% 0.4% 2,8% 47,0% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 32,3% 0,4% 0,3% 1,6% 33,0% North West Female 36,8% 0,5% 0,4% 1,6% 37,6%
Total 78,2% 1,0% 0,8% 4,4% 80,0% Total 86,1% 1,1% 0,8% 4,4% 88.0%
Male 29,8% | 17,0% | 02% | 6,4% 47,0% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 20,9% | 12,0% 0,1% 4,5% 33,0% Northern Cape Female 23,8% 13,6% 0,2% 4,5% 37,6%
Total 50,6% | 29,0% | 04% | 10,9% | 80,0% Total 55,7% 31,9% 0,4% 10,9% 88,0%
Male 21,4% | 25,2% 0,4% 7,2% 47,0% Male 23,0% 27,0% 0,5% 7,2% 50,4%
Western Cape Female 15,0% | 17,7% 0,3% 6,1% 33,0% Western Cape Female 17,1% 20,1% 0,3% 6,1% 37,6%
Total 36,4% | 42,8% | 0,7% | 13,3% | 80,0% Total 401% | 471% 0,8% 13,3% 88,0%
Workforce Male 33,0% 5,1% 57% | 17,8% | 43,8% Workforce Male 44,0% 5,1% 2,2% 11,4% 51,3%
Profile 2022 (All | Female 25,4% 2,5% 2,9% 6,2% 30,8% Profile 2022 (All | Female 27,7% 2,7% 1,3% 4,8% 31,7%
employers) Total 58,4% 7,6% 86% | 24,0% | 74,6% employers) Total 71,7% 7.8% 3,5% 16,2% 83,0%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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10. HUMAN HEALTH AND SOCIAL WORK ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONALE | oo POPULATION GROUP ﬁag'\";l’:g'é & | GENDER POPULATION GROUP
EROVNCE A c i W | BLACK A c [ W | BLACK
Male 21,7% | 2,5% | 0,7% | 45% | 25,0% Male 26,1% 3,0% 0,9% 4,5% 30,0%
National Female 21,7% 2,5% 0,7% 3,5% 25,0% National Female 26,1% 3,0% 0,9% 3,5% 30,0%
Total 43,5% | 5,1% 1,5% | 8,0% | 50,0% Total 52,2% 6,1% 1,8% 8,0% 60,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 216% | 3,2% | 0,2% | 2,8% | 250% Male 25,9% 3,8% 0,3% 2,8% 30,0%
Eastern Cape Female 21,6% | 3,2% 0,2% 2,2% | 25,0% Eastern Cape Female 25,9% 3.8% 0,3% 2,2% 30,0%
Total 432% | 6,3% | 05% | 50% | 50,0% Total 51,9% 7,6% 0,6% 5,0% 60,0%
Male 23,8% | 0,7% | 0,5% | 3,7% | 25,0% Male 28,6% 0,9% 0,6% 3,7% 30,0%
Free State Female 238% | 0,7% | 05% | 3,6% | 250% Free State Female 28,6% 0,9% 0,6% 3,6% 30,0%
Total 476% | 15% | 08% | 7,3% | 50,0% Total 57,2% 1,7% 1,1% 7,3% 60,0%
Male 23,3% | 0,7% 1,0% | 6,4% | 250% Male 28,0% 0,8% 1,2% 6,4% 30,0%
Gauteng Female 23,3% | 0,7% 1,0% | 46% | 250% Gauteng Female 28,0% 0,8% 1,2% | 4,6% 30,0%
Total 46,6% | 1,3% | 2,0% | 11,0% | 50,0% Total 56,0% 1,6% 2,4% | 11,0% | 60,0%
Male 22,8% | 0,3% 1,9% | 2,2% | 25,0% Male 27,4% 0,3% 2,3% 2,2% 30,0%
KwaZulu-Natal Female 22,8% | 0,3% 1,9% | 1,9% | 25,0% KwaZulu-Natal Female 27,4% 0,3% 2,3% 1,9% 30,0%
Total 456% | 0,6% 38% | 41% | 50,0% Total 54,7% 0,7% | 4,6% 4,1% 60,0%
Male 24,9% | 0,0% 0,1% | 1,2% | 25,0% Male 29,8% 0,0% 0,1% 1,2% 30,0%
Limpopo Female 24,9% | 0,0% 0.1% 1,2% 25,0% Limpopo Female 29,8% 0,0% 0,1% 1,.2% 30,0%
Total 497% | 01% | 0,2% | 24% | 50,0% Total 59,7% 0,1% 0,2% 2,4% 60,0%
Male 248% | 01% | 01% | 40% | 25,0% Male 29,8% 0,1% 0,1% | 4,0% 30,0%
Mpumalanga Female 248% | 01% | 0,1% [ 3,2% | 25,0% Mpumalanga Female 29,8% 0,1% 0,1% 3,2% 30,0%
Total 497% | 0,2% | 0,2% | 7.2% | 50,0% Total 59,6% 0,2% 0,2% 7.2% 60,0%
Male 245% | 0,3% | 0,2% | 2,8% | 25,0% Male 29,3% 0,4% 0,3% 2,8% 30,0%
North West Female 24,5% 0,3% 0,2% 1,6% 25,0% North West Female 29,3% 0,4% 0,3% 1,6% 30,0%
Total 489% | 0,6% | 0,5% | 4,4% | 50,0% Total 58,7% 0,8% 0,6% 4,4% 60,0%
Male 15,8% | 9,1% 0,1% | 6,4% | 25,0% Male 19,0% | 10,9% | 0,1% 6,4% 30,0%
Northern Cape | Female 15,8% | 9,1% 0,1% | 4,5% | 25,0% Northern Cape | Female 19,0% | 10,9% | 0,1% 4,5% 30,0%
Total 31,6% | 181% | 0,2% | 10,9% | 50,0% Total 38,0% | 21,8% | 0,3% | 10,9% | 60,0%
Male 11,4% | 134% | 0,2% | 7.2% | 25,0% Male 13,7% | 16,1% | 0,3% | 7,2% 30,0%
Western Cape Female 11,4% | 134% | 0,2% | 6,1% | 25,0% Western Cape Female 13,7% | 16,1% | 0,3% 6,1% 30,0%
Total 228% | 26,8% | 0,5% | 13,3% | 50,0% Total 27,3% | 321% | 06% | 13,3% | 60,0%
Workforce Male 10,5% | 2,5% | 7.0% | 37,5% | 20,0% Workforce Male 14,9% 28% | 42% | 149% | 21,9%
Profile 2022 (All | Female 9,1% | 3,4% 59% | 21,2% | 18,4% Profile 2022 (All | Female 20,5% 56% 6,9% | 27.2% | 33,0%
employers) Total 19,6% | 59% | 12,9% | 58,7% | 38,4% employers) Total 35,4% 84% | 11,1% | 421% | 54,9%
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10. HUMAN HEALTH AND SOCIAL WORK ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A C I w BLACK A Cc | w BLACK
Male 43,8% 5,1% 1,5% 4,5% 50,4% Male 43,8% 51% 1,5% 4,5% 50,4%
National Female 35,5% | 41% 1,2% | 3,5% | 40,8% National Female 35,5% 4,1% 1,2% 3,5% 40,8%
Total 79,3% 9,2% 2,7% 8,0% 91,2% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,6% 6,4% 0,5% 2,8% 50,4% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 35,3% 5,2% 0,4% 2,2% | 40,8% Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8%
Total 78.8% | 11,5% | 0,9% 5,0% 91,2% Total 78,8% 11,5% 0,9% 5,0% 91,2%
Male 48,0% 1,5% 0,9% 3,7% 50,4% Male 48,0% 1,5% 0,9% 3.7% 50,4%
Free State Female 38,9% 1,2% 0,7% 3,6% 40,8% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 86,9% 2,7% 1,7% 7,3% 91,2% Total 86,9% 2,7% 1,7% 7,3% 91,2%
Male 47,0% 1,4% 2,0% 6,4% 50,4% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 85,1% 2,5% 3,7% | 11,0% [ 91,2% Total 85,1% 2,5% 3.7% 11,0% 91,2%
Male 46,0% 0,6% 3,8% 2,2% 50,4% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal Female 37,2% 0,5% 3,1% 1,9% 40,8% KwaZulu-Natal Female 37,2% 0,5% 3,1% 1,9% 40,8%
Total 83,2% 1,0% 6,9% | 41% 91,2% Total 83,2% 1,0% 6,9% 4.1% 91,2%
Male 50,1% 0,1% 0,2% 1,2% 50,4% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 90,7% 0,1% 0,4% 2,4% 91,2% Total 90,7% 0,1% 0,4% 2,4% 91,2%
Male 50,1% 0,2% 0,2% | 4,0% 50,4% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 90,6% 0,3% 0,3% 7.2% 91,2% Total 90,6% 0,3% 0,3% 7,2% 91,2%
Male 49,3% 0,6% 0,5% 2,8% 50,4% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 39,9% 0,5% 0,4% 1,6% 40,8% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 89,2% 1,1% 0,9% 4,4% 91,2% Total 89,2% 1,1% 0,9% 4,4% 91,2%
Male 31,9% | 18,3% | 0,2% 6,4% 50,4% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 57,7% | 331% | 04% | 10,9% | 91,2% Total 57,7% 33,1% 0,4% 10,9% 91,2%
Male 23,0% | 27,0% | 0,5% 7.2% 50,4% Male 23,0% 27,0% 0,5% 7,2% 50,4%
Western Cape Female 18,6% | 21,8% 0,4% 6,1% 40,8% Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8%
Total 41,6% | 48,8% | 0,8% | 13,3% | 91,2% Total 41,6% | 48,8% 0,8% 13,3% 91,2%
Workforce Male 17,6% 2,4% 2,5% 4,4% 22,5% Workforce Male 17,6% 2,6% 1,3% 2,0% 21,5%
Profile 2022 (All | Female 47,6% 8,1% 55% | 10,5% | 61,2% Profile 2022 (All | Female 53,3% 9,0% 3,3% 9,6% 65,6%
employers) Total 65,2% | 10,5% | 8,0% | 149% | 83,7% employers) Total 70,9% 11,6% 4,6% 11,6% 87,1%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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11. ARTS, ENTERTAINMENT AND RECREATION

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONALE | cenper POPULATION GROUP NROVNGE ™ | cEnDER POPULATION GROUP
PROVINCE A c 1 w BLACK A C | w BLACK
Male 21,7% 2,5% 0,7% 4,5% 25,0% Male 39,1% 4,5% 1,3% 4,5% 45,0%
National Female 21,7% 2,5% 0,7% 3,5% 25,0% National Female 26,1% 3,0% 0,9% 3,5% 30,0%
Total 43,5% 51% 1,5% 8,0% 50,0% Total 65,2% 7,6% 2,2% 8,0% 75,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 21,6% 3,2% 0,2% 2,8% 25,0% Male 38,9% 57% 0,4% 2,8% 45,0%
Eastern Cape Female 21,6% 3,2% 0,2% 2,2% 25,0% Eastern Cape Female 25,9% 3,8% 0,3% 2,2% 30,0%
Total 43,2% 6,3% 0,5% 5,0% 50,0% Total 64,8% 9,5% 0,7% 5,0% 75,0%
Male 23,8% 0,7% 0,5% 3,7% 25,0% Male 42,9% 1,3% 0,8% 3,7% 45,0%
Free State Female 23,8% 0,7% 0,5% 3,6% 25,0% Free State Female 28,6% 0,9% 0,6% 3,6% 30,0%
Total 47,6% 1,5% 0,9% 7,3% 50,0% Total 71,4% 2,2% 1,4% 7,3% 75,0%
Male 23,3% | 0,7% | 1,0% | 6,4% | 25,0% Male 420% | 1,2% | 1,8% | 6.4% | 450%
Gauteng Female 23,3% 0,7% 1,0% 4,6% 25,0% Gauteng Female 28,0% 0,8% 1,2% 4,6% 30,0%
Total 46,6% 1,3% 2,0% 11,0% 50,0% Total 69,9% 2,0% 3,0% 11,0% 75,0%
Male 22,8% 0,3% 1,9% 2,2% 25,0% Male 41,1% 0,5% 3,4% 2,2% 45,0%
KwaZulu-Natal Female 22,8% 0,3% 1,9% 1,9% 25,0% KwaZulu-Natal Female 27,4% 0,3% 2,3% 1,9% 30,0%
Total 45,6% 0,6% 3,8% 4.1% 50,0% Total 68,4% 0,9% 5,7% 41% 75,0%
Male 24,9% 0,0% 0,1% 1,2% 25,0% Male 44,8% 0,0% 0,2% 1,2% 45,0%
Limpopo Female 24.9% 0,0% 0,1% 1,2% 25,0% Limpopo Female 29,8% 0,0% 0,1% 1.2% 30,0%
Total 497% | 0,1% | 0,2% | 2,4% | 50,0% Total 746% | 01% | 0,3% | 2,4% | 75,0%
Male 24,8% 0,1% 0,1% 4,0% 25,0% Male 44,7% 0,1% 0,1% 4,0% 45,0%
Mpumalanga Female 24,8% 0,1% 0,1% 3,2% 25,0% Mpumalanga Female 29,8% 0,1% 0,1% 3,2% 30,0%
Total 49,7% 0,2% 0,2% 7,2% 50,0% Total 74,5% 0,2% 0,2% 7,2% 75,0%
Male 24,5% 0,3% 0,2% 2,8% 25,0% Male 44,0% 0,6% 0,4% 2,8% 45,0%
North West Female 24.5% 0,3% 0,2% 1,6% 25,0% North West Female 29,3% 0,4% 0,3% 1,6% 30,0%
Total 48,9% 0,6% 0,5% 4,4% 50,0% Total 73,4% 0,9% 0,7% 4,4% 75,0%
Male 15,8% 9,1% 0,1% 6,4% 25,0% Male 28,5% 16,3% 0,2% 6,4% 45,0%
Northern Cape Female 15,8% 9,1% 0,1% 4,5% 25,0% Northern Cape Female 19,0% 10,9% 0,1% 4,5% 30,0%
Total 31,6% | 18,1% 0,2% 10,9% 50,0% Total 47,5% 27,2% 0,3% 10,9% 75,0%
Male 11,4% | 13,4% 0,2% 7.2% 25,0% Male 20,5% 24 1% 0,4% 7.2% 45,0%
Western Cape Female 11,4% 13,4% 0,2% 6,1% 25,0% Western Cape Female 13,7% 16,1% 0,3% 6,1% 30,0%
Total 22,8% | 26,8% 0,5% 13,3% | 50,0% Total 34,2% 40,1% 0,7% 13,3% 75,0%
Workforce Male 16,6% 6,1% 4.1% 37,6% 26,8% Workforce Male 26,3% 5,0% 5,8% 21,3% 37,1%
Profile 2022 (All | Female 12,1% 2,8% 3,6% 13,6% 18,5% Profile 2022 (All | Female 17,.8% 4,2% 4,1% 13,6% 26,1%
employers) Total 28,7% 8,9% 7,7% 51,2% 45,3% employers) Total 44 1% 9,2% 9,9% 34,9% 63,2%
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11. ARTS, ENTERTAINMENT AND RECREATION
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A C 1 W BLACK A Cc 1 w BLACK
Male 43,8% 51% 1,5% 4,5% 50,4% National Male 43,8% 5,1% 1,5% 4,5% 50,4%
National Female 35,5% 41% 1,2% 3,5% 40,8% Female 35,5% 41% 1,2% 3,5% 40,8%
Total 79,3% 9,2% 2,7% 8,0% 91,2% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,6% 6,4% 0,5% 2,8% 50,4% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8% Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8%
Total 78,8% | 11,5% | 09% 50% | 91,2% Total 78,8% 11,5% 0,9% 5,0% 91,2%
Male 48,0% 1,5% 0,9% 3,7% 50,4% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 38,9% 1,2% 0,7% 3,6% 40,8% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 86,9% 2,7% 1,7% 7,3% 91,2% Total 86,9% 2,7% 1,7% 7,3% 91,2%
Male 47,0% 1,4% 2,0% 6,4% 50,4% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 38,0% 1,1% 1.7% | 46% | 40,8% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 85,1% 2,5% 37% | 11,0% | 91,2% Total 85,1% 2,5% 3,7% 11,0% 91,2%
Male 46,0% 0,6% 38% 2,2% 50,4% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal Female 37,2% 0,5% 31% 1,9% 40,8% KwaZulu-Natal Female 37,2% 0,5% 3,1% 1,9% 40,8%
Total 83,2% 1,0% 6,9% 4,1% 91,2% Total 83,2% 1,0% 6,9% 4,1% 91,2%
Male 50,1% 0,1% 0,2% 1,2% 50,4% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 90,7% 0,1% 0,4% 2,4% 91,2% Total 90,7% 0,1% 0,4% 2,4% 91,2%
Male 50,1% 0,2% 02% | 4,0% 50,4% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 40,5% | 0,1% 01% | 3,2% | 40,8% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 90,6% | 0,3% | 03% | 7.2% | 91,2% Total 90,6% | 0,3% | 0,3% | 7,2% | 91,2%
Male 49,3% 0,6% 0,5% 2,8% 50,4% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 39,9% 0,5% 0,4% 1,6% 40,8% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 89,2% 1,1% 0,9% 4,4% 91,2% Total 89,2% 1,1% 0,9% 4,4% 91,2%
Male 31,9% | 18,3% | 0,2% 6,4% 50,4% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 258% | 14,8% 0,2% 4,5% 40,8% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 57,7% | 33,1% | 04% | 10,9% | 91,2% Total 57,7% | 33.1% 0,4% 10,9% 91,2%
Male 23,0% | 27,0% | 0,5% 7,.2% 50,4% Male 23,0% | 27,0% 0,5% 7.2% 50,4%
Western Cape Female 18,6% | 21,8% 0,4% 6,1% 40,8% Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8%
Total 41,6% | 48,8% | 08% | 13,3% | 91,2% Total 41,6% | 48,8% 0,8% 13,3% 91,2%
Workforce Male 37,5% 1,5% 3,6% 4,1% 42,6% Workforce Male 28,4% 1,0% 1,1% 1,4% 30,5%
Profile 2022 (All | Female 42,2% 1,4% 5,0% 4,2% 48,6% Profile 2022 (All | Female 60,6% 1,2% 3,5% 2,5% 65,3%
employers) Total 79,7% 2,9% 8,6% 8,3% 91,2% employers) Total 89,0% 2,2% 4,6% 3,9% 95,8%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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12. REAL ESTATE ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONAL& | enpER POPULATION GROUP
PROVINCE GENDER ESUMINGE
A c 1 w BLACK A c ] w BLACK
Male 21.7% | 25% | 07% | 4.5% | 25.0% Male 23.5% | 2.7% 0.8% | 4.5% 27.0%
National Female | 17.4% | 2.0% | 0.6% | 3.5% | 20.0% National Female 20.0% | 2.3% 0.7% | 3.5% 23.0%
Total 39.1% | 45% | 1.3% | 8.0% | 45.0% Total 43.5% | 5.1% 1.5% | 8.0% 50.0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 21.6% | 3.2% | 02% | 2.8% | 25.0% Male 23.3% 3.4% 0.3% 2.8% 27.0%
Eastern Cape Female 17.3% | 25% | 0.2% | 2.2% | 20.0% Eastern Cape Female 19.9% 2.9% 0.2% 2.2% 23.0%
Total 38.9% | 5.7% | 0.4% | 5.0% | 45.0% Total 43.2% 6.3% 05% | 5.0% 50.0%
Male 23.8% | 0.7% | 05% | 3.7% | 25.0% Male 25.7% 0.8% 05% | 3.7% 27.0%
Free State Female | 19.1% | 0.6% | 0.4% | 3.6% | 20.0% Free State Female 21.9% | 0.7% 04% | 3.6% 23.0%
Total 42.9% | 1.3% | 08% | 7.3% | 45.0% Total 47.6% | 1.5% 0.9% | 7.3% 50.0%
Male 23.3% | 0.7% | 1.0% [ 6.4% | 25.0% Male 25.2% | 0.7% 1.1% [ 6.4% 27.0%
Gauteng Female | 18.7% | 0.5% | 0.8% | 4.6% | 20.0% Gauteng Female 21.4% | 0.6% 0.9% | 4.6% 23.0%
Total 42.0% | 1.2% | 1.8% [11.0% | 45.0% Total 46.6% 1.3% 2.0% | 11.0% | 50.0%
Male 22.8% | 03% | 1.9% | 2.2% | 25.0% Male 24.6% | 0.3% 2.1% 2.2% 27.0%
KwaZulu-Natal | Female | 18.2% | 0.2% | 15% | 1.9% | 20.0% KwaZulu-Natal | Female 21.0% | 0.3% 1.8% 1.9% 23.0%
Total 41.1% | 05% | 3.4% | 41% | 45.0% Total 45.6% | 0.6% 3.8% | 41% 50.0%
Male 24.9% | 0.0% | 04% | 1.2% | 25.0% Male 26.9% | 0.0% 0.1% 1.2% 27.0%
Limpopo Female | 19.9% [ 0.0% [ 04% | 1.2% | 20.0% Limpopo Female 229% | 0.0% 0.1% | 1.2% 23.0%
Total 44.8% | 0.0% | 0.2% | 2.4% | 45.0% Total 49.7% 0.1% 0.2% | 2.4% 50.0%
Male 24.8% | 04% | 01% | 4.0% | 25.0% Male 26.8% 0.1% 0.1% | 4.0% 27.0%
Mpumalanga Female 19.9% 0.1% 0.1% 3.2% 20.0% Mpumalanga Female 22.9% 0.1% 0.1% 3.2% 23.0%
Total 44.7% | 01% | 01% | 7.2% | 45.0% Total 49.7% | 0.2% 0.2% | 7.2% 50.0%
Male 245% | 03% | 02% | 2.8% | 25.0% Male 26.4% | 0.3% 0.3% 2.8% 27.0%
North West Female | 19.6% | 0.3% | 0.2% | 1.6% | 20.0% North West Female 225% | 0.3% 0.2% 1.6% 23.0%
Total 44.0% | 06% | 0.4% | 4.4% | 45.0% Total 48.9% | 0.6% 0.5% | 4.4% 50.0%
Male 15.8% | 91% | 01% | 6.4% | 25.0% Male 17.1% | 9.8% 0.1% 6.4% 27.0%
Northern Cape | Female | 12.7% | 7.3% | 0.1% | 4.5% | 20.0% Northern Cape | Female 14.6% | B8.3% 0.1% | 4.5% 23.0%
Total 28.5% | 16.3% | 0.2% | 10.9% | 45.0% Total 31.6% | 181% | 0.2% | 10.9% | 50.0%
Male 11.4% | 13.4% | 0.2% | 7.2% | 25.0% Male 123% | 144% | 0.2% | 7.2% 27.0%
Western Cape Female 9.1% 10.7% 0.2% 6.1% 20.0% Western Cape Female 10.5% 12.3% 0.2% 6.1% 23.0%
Total 20.5% | 24.1% | 0.4% [13.3% | 45.0% Total 22.8% | 26.8% | 0.5% | 13.3% | 50.0%
Workforce Male 8.3% 21% | 5.0% |54.8% | 15.4% Workforce Male 14.7% | 2.3% | 4.8% | 304% | 21.8%
Profile 2022 (All | Female 6.0% 21% | 35% | 16.4% | 11.6% Profile 2022 (All [ Female 9.0% 4.2% 48% | 26.8% | 18.0%
employers) Total 14.3% | 4.2% 8.5% | 71.2% | 27.0% employers) Total 23.7% 6.5% 9.6% | 57.2% | 39.8%
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12. REAL ESTATE ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A c I w BLACK A Cc | w BLACK
Male 26.1% 3.0% 0.9% 4.5% 30.0% Male 28.7% 3.3% 1.0% 4.5% 33.0%
National Female 30.4% 3.5% 1.0% 3.5% 35.0% National Female 32.2% 3.7% 1.1% 3.5% 37.0%
Total 56.5% 6.6% 1.9% 8.0% 65.0% Total 60.9% 7.1% 2.1% 8.0% 70.0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 25.9% 3.8% 0.3% 2.8% 30.0% Male 28.5% 4.2% 0.3% 2.8% 33.0%
Eastern Cape Female 30.2% 4.4% 0.3% 2.2% 35.0% Eastern Cape Female 32.0% 4.7% 0.4% 2.2% 37.0%
Total 56.2% 8.2% 0.6% 5.0% 65.0% Total 60.5% 8.8% 0.7% 5.0% 70.0%
Male 28.6% 0.9% 0.6% 3.7% 30.0% Male 31.4% 1.0% 0.6% 3.7% 33.0%
Free State Female 33.3% 1.0% 0.6% 3.6% 35.0% Free State Female 35.2% 1.1% 0.7% 3.6% 37.0%
Total 61.9% 1.9% 1.2% 7.3% 65.0% Total 66.7% 2.0% 1.3% 7.3% 70.0%
Male 28.0% 0.8% 1.2% 6.4% 30.0% Male 30.8% 0.9% 1.3% 6.4% 33.0%
Gauteng Female 32.6% 0.9% 1.4% 4.6% 35.0% Gauteng Female 34.5% 1.0% 1.5% 4.6% 37.0%
Total 60.6% 1.8% 2.6% | 11.0% | 65.0% Total 65.3% 1.9% 2.8% 11.0% 70.0%
Male 27.4% 0.3% 2.3% 2.2% 30.0% Male 30.1% 0.4% 2.5% 2.2% 33.0%
KwaZulu-Natal Female 31.9% 0.4% 2.7% 1.9% 35.0% KwaZulu-Natal Female 33.8% 0.4% 2.8% 1.9% 37.0%
Total 59.3% 0.7% 4.9% 4.1% 65.0% Total 63.9% 0.8% 5.3% 4.1% 70.0%
Male 29.8% 0.0% 01% 1.2% 30.0% Male 32.8% 0.0% 0.1% 1.2% 33.0%
Limpopo Female 34.8% | 0.0% 0.1% 1.2% 35.0% Limpopo Female 36.8% 0.0% 0.2% 1.2% 37.0%
Total 64.7% 0.1% 0.3% 2.4% 65.0% Total 69.6% 0.1% 0.3% 2.4% 70.0%
Male 29.8% 0.1% 0.1% 4.0% 30.0% Male 32.8% 0.1% 0.1% 4.0% 33.0%
Mpumalanga Female 34.8% 0.1% 0.1% 3.2% 35.0% Mpumalanga Female 36.8% 0.1% 0.1% 3.2% 37.0%
Total 64.6% 0.2% 0.2% 7.2% 65.0% Total 69.5% 0.2% 0.2% 7.2% 70.0%
Male 29.3% 0.4% 0.3% 2.8% 30.0% Male 32.3% 0.4% 0.3% 2.8% 33.0%
North West Female 34.2% 0.4% 0.3% 1.6% 35.0% North West Female 36.2% 0.5% 0.3% 1.6% 37.0%
Total 63.6% 0.8% 0.6% 4.4% 65.0% Total 68.5% 0.9% 0.7% 4.4% 70.0%
Male 19.0% | 10.8% 0.1% 6.4% 30.0% Male 20.9% 12.0% 0.1% 6.4% 33.0%
Northern Cape Female 222% | 12.7% 0.2% 4.5% 35.0% Northern Cape Female 23.4% 13.4% 0.2% 4.5% 37.0%
Total ANA% | 23.6% 0.3% | 10.9% | 65.0% Total 44.3% 25.4% 0.3% 10.9% 70.0%
Male 13.7% | 16.1% 0.3% 7.2% 30.0% Male 15.0% 17.7% 0.3% 7.2% 33.0%
Western Cape Female 15.9% | 18.7% 0.3% 6.1% 35.0% Western Cape Female 16.9% 19.8% 0.3% 6.1% 37.0%
Total 29.6% | 34.8% 06% | 13.3% | 65.0% Total 31.9% 37.5% 0.6% 13.3% 70.0%
Workforce Male 14.6% 3.5% 45% | 25.5% | 22.6% Workforce Male 24.2% 3.6% 2.6% 13.5% 30.4%
Profile 2022 (All | Female 13.6% 5.8% 58% | 24.7% | 25.2% Profile 2022 (All | Female 22.3% 6.9% 3.9% 20.4% 33.1%
employers) Total 28.2% 9.3% 10.3% | 50.2% | 47.8% employers) Total 46.5% 10.5% 6.5% 33.9% 63.5%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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13. PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONALES [l GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A C | w BLACK A c I W BLACK
Male 21,7% 2,5% 0,7% 4,5% 25,0% Male 23,5% 2,7% 0,8% 4,5% 27,0%
National Female 17,4% 2,0% 0,6% | 3,5% 20,0% National Female 20,0% 2,3% 0,7% 3,5% 23,0%
Total 39,1% 4,5% 1,3% | 8,0% 45,0% Total 43,5% 51% 1,5% 8,0% 50,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 21,6% 3,2% 0,2% | 2,8% 25,0% Male 23,3% 3,4% 0,3% 2,8% 27,0%
Eastern Cape Female 17,3% 2,5% 0,2% | 2,2% 20,0% Eastern Cape Female 19,9% 2,9% 0,2% 2,2% 23,0%
Total 38,9% 5,7% 0,4% 5,0% 45,0% Total 43,2% 6,3% 0,5% 5,0% 50,0%
Male 23,8% 0,7% 0,5% 3,7% 25,0% Male 25,7% 0,8% 0,5% 3,7% 27,0%
Free State Female 19,1% 0,6% 04% | 3,6% 20,0% Free State Female 21,9% 0,7% 0,4% 3,6% 23,0%
Total 42,9% 1,3% 0,8% 7,3% 45,0% Total 47,6% 1,5% 0,9% 7,3% 50,0%
Male 23,3% 0,7% 1,0% | 6,4% 25,0% Male 25,2% 0,7% 1,1% 6,4% 27,0%
Gauteng Female 18,7% 0,5% 0,8% | 4,6% 20,0% Gauteng Female 21,4% 0,6% 0,9% 4,6% 23,0%
Total 42,0% 1,2% 1,8% | 11,0% 45,0% Total 46,6% 1,3% 2,0% | 11,0% 50,0%
Male 22,8% 0,3% 1,9% | 2,2% 25,0% Male 24,6% 0,3% 2,1% 2,2% 27,0%
KwaZulu-Natal Female 18,2% 0,2% 1,5% 1,9% 20,0% KwaZulu-Natal Female 21,0% 0,3% 1,8% 1,9% 23,0%
Total 41.1% 0,5% 3,4% 4,1% 45,0% Total 45,6% 0,6% 3,8% 4,1% 50,0%
Male 24,9% 0,0% 0,1% 1,2% 25,0% Male 26,9% 0,0% 0,1% 1,2% 27,0%
Limpopo Female 19,9% 0,0% 0,1% | 1,2% 20,0% Limpopo Female 22,9% 0,0% 0,1% 1,2% 23,0%
Total 44 .8% 0,0% 0,2% | 2,4% 45,0% Total 49.7% 0,1% 0,2% 2,4% 50,0%
Male 24 8% 0,1% 0,1% | 4,0% 25,0% Male 26,8% 0,1% 0,1% 4,0% 27,0%
Mpumalanga Female 19,9% 0,1% 01% | 3,2% 20,0% Mpumalanga Female 22,9% 0,1% 0,1% 3,2% 23,0%
Total 44, 7% 0,1% 0,1% | 7,2% 45,0% Total 49,7% 0,2% 0,2% 7.2% 50,0%
Male 24,5% 0,3% 0,2% | 2,8% 25,0% Male 26,4% 0,3% 0,3% 2,8% 27,0%
North West Female 19,6% 0,3% 0,2% 1,6% 20,0% North West Female 22,5% 0,3% 0,2% 1,6% 23,0%
Total 44,0% 0,6% 0,4% | 4,4% 45,0% Total 48,9% 0,6% 0,5% 4,4% 50,0%
Male 15,8% 9,1% 0,1% 6,4% 25,0% Male 17.1% 9,8% 0,1% 6,4% 27,0%
Northern Cape Female 12,7% 7,3% 0,1% | 4,5% 20,0% Northern Cape Female 14,6% 8,3% 0,1% 4,5% 23,0%
Total 28,5% 16,3% 0,2% | 10,9% 45,0% Total 31,6% 18,1% 0,2% 10,9% 50,0%
Male 11,4% | 13,4% 0,2% | 7.2% 25,0% Male 12,3% | 14,4% 0,2% 7,2% 27,0%
Western Cape Female 9,1% 10,7% 0,2% 6,1% 20,0% Western Cape Female 10,5% 12,3% 0,2% 6,1% 23,0%
Total 20,5% | 241% 0,4% | 13,3% 45,0% Total 22,8% | 26,8% 0,5% | 13,3% 50,0%
Workforce Male 9,6% 2,8% 4,9% | 44,2% 17,3% Workforce Male 11,7% 3,6% 6,0% | 31,1% 21,3%
Profile 2022 (All | Female 6,7% 2,7% 4,9% | 21,0% 14,3% Profile 2022 (All | Female 9,6% 3,3% 5,7% 25,0% 18,6%
employers) Total 16,3% | 55% | 9,8% | 65,2% | 31,6% employers) Total 21,3% | 6,9% | 11,7% | 56,1% | 39,9%
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13. PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A c I w BLACK A c | w BLACK
Male 28,7% 3,3% 1,0% | 4,5% 33,0% Male 38,3% 4,4% 1,3% 4,5% 44,0%
National Female 27,8% 3.2% 0,9% | 3,5% 32,0% National Female 38,3% 4,4% 1,3% 3,5% 44,0%
Total 56,5% 6,6% 1,9% | 8,0% 65,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 28,5% 4,2% 0,3% | 2,8% 33,0% Male 38,0% 5,6% 0,4% 2,8% 44,0%
Eastern Cape Female 27,7% 4,0% 0,3% | 2,2% 32,0% Eastern Cape Female 38,0% 5,6% 0,4% 2,2% 44,0%
Total 56,2% 8,2% 0,6% | 5,0% 65,0% Total 76,1% | 11,1% 0,8% 5,0% 88,0%
Male 31,4% 1,0% 06% | 3.7% 33.0% S Male 41,9% 1,3% 0,8% 3,7% 44,0%
Free State Female 30,5% 0,9% 06% | 3,6% 32,0% Free State Female 41,9% 1,3% 0,8% 3,6% 44,0%
Total 61,9% 1,9% 1,2% | 7,3% 65,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 30,8% 0,9% 1,3% | 6,4% 33,0% Male 41,0% 1,2% 1,8% 6,4% 44,0%
Gauteng Female 29,8% 0,9% 13% | 4,6% 32,0% Gauteng Female 41,0% 1,2% 1,8% 4,6% 44,0%
Total 60,6% 1,8% 2,6% | 11,0% 65,0% Total 82,1% 2,4% 3.6% | 11,0% 88,0%
Male 30,1% 0,4% 25% | 2,2% 33,0% Male 40,1% 0,5% 3,3% 2,2% 44,0%
KwaZulu-Natal Female 29,2% 0,4% 24% | 1,9% 32,0% KwaZulu-Natal Female 40,1% 0,5% 3,3% 1,9% 44,0%
Total 59,3% 0,7% 49% | 41% 65,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 32,8% 0,0% 0,1% | 1,2% 33,0% Male 43,8% 0,0% 0,2% 1,2% 44,0%
Limpopo Female 31,8% 0,0% 0,1% 1,2% 32,0% Limpopo Female 43,8% 0,0% 0,2% 1,2% 44.,0%
Total 64,7% 0,1% 0,3% | 2,4% 65,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 32,8% 0,1% 01% | 4,0% 33,0% Male 43,7% 0,1% 0,1% 4,0% 44,0%
Mpumalanga Female 31,8% 0,1% 01% | 3,2% 32,0% Mpumalanga Female 43,7% 0,1% 0,1% 3,2% 44,0%
Total 64,6% 0,2% 0,2% | 7,2% 65,0% Total 87,4% 0,3% 0,3% 7,2% 88,0%
Male 32,3% 0,4% 0,3% | 2,8% 33,0% Male 43,0% 0,6% 0,4% 2,8% 44,0%
North West Female 31,3% 0,4% 0,3% | 1,6% 32,0% North West Female 43,0% 0,6% 0,4% 1,6% 44,0%
Total 63,6% 0,8% 0,6% | 4,4% 65,0% Total 86,1% 1,1% 0,8% 4,4% 88,0%
Male 20,9% | 12,0% 01% | 6,4% 33,0% Male 27,9% | 16,0% 0,2% 6,4% 44,0%
Northern Cape Female 20,3% | 11,6% 01% | 4,5% 32,0% Northern Cape Female 27,9% | 16,0% 0,2% 4,5% 44,0%
Total 41,1% | 23,6% 0,3% | 10,9% 65,0% Total 55,7% | 31,9% 0,4% | 10,9% 88,0%
Male 15,0% | 17, 7% 03% | 7,2% 33,0% Male 20,0% | 23,5% 0,4% 7,2% 44,0%
Western Cape Female 14,6% | 17,1% 03% | 6,1% 32,0% Western Cape Female 20,0% | 23,5% 0,4% 6,1% 44,0%
Total 29,6% | 34,8% 0,6% | 13,3% 65,0% Total 401% | 471% 0,8% | 13,3% 88,0%
Workforce Male 17,0% 3,9% 49% | 23,1% 25,8% Workforce Male 24,8% 51% 3,2% | 10,0% 33,1%
Profile 2022 (All | Female 15,6% 4,7% 53% | 21,9% 25,6% Profile 2022 (All | Female 27,4% 7,4% 50% | 155% 39,8%
employers) Total 32,6% 8,6% | 10,2% | 45,0% 51,4% employers) Total 52,2% | 12,5% 8,2% | 25,5% 72,9%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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14. WHOLESALE AND RETAIL TRADE; REPAIR OF MOTOR VEHICLES AND MOTORCYCLES

A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL & POPULATION GROUP NATIONALS [ GENDER POPULATION GROUP
PROVINCE GENDER SUL e
A c | W BLACK A (o] 1 w BLACK
Male 21,7% 2,5% 0,7% 4,5% 25,0% Male 28,7% 3,3% 1,0% 4,5% 33,0%
National Female | 13,0% | 1,5% | 04% | 3,5% | 150% National Female 200% | 23% | 0,7% | 3,5% | 23,0%
Total 34,8% | 4,0% 1,2% 8,0% 40,0% Total 48,7% 5,7% 1,6% 8,0% 56,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 21,6% 3,2% 0,2% | 2,8% 25,0% Male 28,5% 4,2% 0,3% 2,8% 33,0%
Eastern Cape Female 13,0% 1,9% 0,1% | 2,2% 15,0% ~ | Eastern Cape Female 19,9% 2,9% 0,2% 2,2% 23,0%
Total 34,6% 5,1% 0,4% 5,0% 40,0% Total 48,4% 71% 0,5% 5,0% 56,0%
Male 23.8% | 0,7% 0,5% | 3,7% 25,0% Male 31,4% 1,0% 0,6% 3,7% 33,0%
Free State Female 14,3% 0,4% 0,3% 3,6% 15,0% Free State Female 21,9% 0,7% 0,4% 3.6% 23,0%
Total 38,1% 1,.2% 07% | 7,3% | 40,0% Total 53,3% 1,6% 1,0% 7.3% 56,0%
Male 23,3% | 0,7% 1,0% 6,4% 25,0% Male 30,8% 0,9% 1,3% 6,4% 33,0%
Gauteng Female 14,0% 0,4% 06% | 46% 15,0% Gauteng Female 21,4% 0,6% 0,9% 4,6% 23,0%
Total 37,3% 1,1% 16% | 11,0% | 40,0% Total 52,2% 1,5% 2,3% 11,0% 56,0%
Male 228% | 0,3% 1,9% | 2,2% 25,0% Male 30,1% 0,4% 2,5% 2,2% 33,0%
KwaZulu-Natal Female 13,7% 0,2% 1,1% 1,9% 15,0% KwaZulu-Natal Female 21,0% 0,3% 1,8% 1,9% 23,0%
Total 36,5% | 0,5% 30% | 41% | 40,0% Total 51,1% 0,6% 4,3% 4,1% 56,0%
Male 24,9% 0,0% 0,1% 1,2% 25,0% Male 32,8% 0,0% 0,1% 1,2% 33,0%
Limpopo Female 14,9% 0,0% 0,1% | 1.2% 15,0% Limpopo Female 22.9% 0,0% 0,1% 1,2% 23,0%
Total 398% | 0,0% 02% | 2.4% | 40,0% Total 55,7% 0,1% 0,2% 2,4% 56,0%
Male 248% | 0,1% 01% | 4,0% 25,0% Male 32,8% 0,1% 0,1% 4,0% 33,0%
Mpumalanga Female 14,9% 0,0% 0,0% 3.2% 15,0% Mpumalanga Female 22,9% 0,1% 0,1% 3,2% 23,0%
Total 39,7% | 0,1% 0,1% 7.2% | 40,0% Total 55,6% 0,2% 0,2% 7.2% 56,0%
Male 24,5% 0,3% 02% | 2,8% 25,0% Male 32,3% 0,4% 0,3% 2,8% 33,0%
North West Female 14,7% | 0,2% 0,1% 1,6% 15,0% North West Female 22,5% 0,3% 0,2% 1,6% 23,0%
Total 39,1% | 0,5% 0,4% | 4,4% 40,0% Total 54,8% 0,7% 0,5% 4,4% 56,0%
Male 158% | 9,1% 01% | 6,4% 25,0% Male 20,9% 12,0% | 0,1% 6,4% 33,0%
Northern Cape Female 9,5% 5,4% 0,1% 4,5% 15,0% Northern Cape Female 14,6% 8,3% 0,1% 4,5% 23,0%
Total 25,3% 14,5% 0,2% 10,9% 40,0% Total 35,4% 20,3% 0,3% 10,9% 56,0%
Male 11,4% | 13.4% | 02% | 7.2% 25,0% Male 15,0% | 17,7% | 0,3% 7.2% 33,0%
Western Cape Female 6,8% 8,0% 0,1% 6,1% 15,0% Western Cape Female 10,5% 12,3% 0,2% 6,1% 23,0%
Total 18,2% | 21,4% | 04% [ 13,3% | 40,0% Total 25,5% | 30,0% | 0,5% 13,3% 56,0%
Workforce Male 5,0% 2,7% | 126% | 544% | 20,3% Workforce Male 12,7% 5,8% 10,7% | 33,4% 29,2%
Profile 2022 (All | Female 2,8% 1,8% 4,0% 14,5% 8,6% Profile 2022 (All | Female 7.2% 4,3% 5,1% 18,9% 16,6%
employers) Total 7.8% 4,5% | 16,6% | 68,9% | 28,9% employers) Total 19,9% | 10,1% | 15,8% | 52,3% 45,8%
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14. WHOLESALE AND RETAIL TRADE; REPAIR OF MOTOR VEHICLES AND MOTORCYCLES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A Cc 1 w BLACK A (o | w BLACK
Male 32,2% 3,7% 1,1% | 4,5% 37,0% Male 41,0% 4,8% 1,4% 4,5% 47,2%
National Female 33,0% 3,8% 1,1% | 3,5% 38,0% National Female 35,5% 4,1% 1,2% 3,5% 40,8%
Total 65,2% 7,6% 2,2% | 8,0% 75,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 32,0% 4,7% 0,4% 2,8% 37,0% Male 40,8% 6,0% 0,4% 2,8% 47,2%
Eastern Cape Female 32,8% 4,8% 04% | 2,2% 38,0% Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8%
Total 64,8% 9,5% 07% | 5,0% 75,0% Total 76,1% 11.1% | 0,8% 5,0% 88,0%
Male 35,2% 1,1% 0,7% 3,7% 37,0% Male 45,0% 1,4% 0,9% 3,7% 47,2%
Free State Female 36,2% 1,1% 0,7% | 3,6% 38,0% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 71,4% 2,2% 14% | 7.3% 75,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 34,5% 1,0% 1,5% 6,4% 37.0% Male 44,0% 1,3% 1,9% 6,4% 47,2%
Gauteng Female 35,4% 1,0% 1,5% | 46% 38.0% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 69,9% 2,0% 3,0% | 11,0% 75,0% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 33,8% 0,4% 2,8% | 2,2% 37.0% Male 431% 0,5% 3,6% 2,2% 47,2%
KwaZulu-Natal Female 34,7% 0,4% 2,9% | 1,9% 38,0% KwaZulu-Natal Female 37,2% 0,5% 3,1% 1,9% 40,8%
Total 68,4% 0,9% 5,7% 4,1% 75,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 36,8% 0,0% 0,2% | 1,2% 37,0% Male 47,0% 0,0% 0,2% 1,2% 47,2%
Limpopo Female 37,8% 0,0% 0,2% 1,2% 38,0% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 74,6% 0,1% 0,3% | 2,4% 75.0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 36,8% 0,1% 0,1% | 4,0% 37,0% Male 46,9% 0,2% 0,2% 4,0% 47,2%
Mpumalanga Female 37,8% 0,1% 0,1% | 3,2% 38,0% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 74,5% 0,2% 0,2% | 7,2% 75,0% Total 87.4% 0,3% 0,3% 7.2% 88,0%
Male 36,2% 0,5% 0,3% | 2,8% 37,0% Male 46,2% 0,6% 0,4% 2,8% 47,2%
North West Female 37,2% 0,5% 0,4% | 1,6% 38,0% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 73,4% 0,9% 0,7% | 4,4% 75,0% Total 86,1% 1.1% 0,8% 4,4% 88,0%
Male 23,4% | 13,4% 0,2% 6,4% 37,0% Male 29,9% 17,1% 0,2% 6,4% 47,2%
Northern Cape Female 241% | 13,8% 0,2% | 4,5% 38,0% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 47,5% | 27.2% 0,3% | 10,9% 75,0% Total 55,7% 31,9% | 0,4% | 10,9% 88,0%
Male 16,9% | 19,8% 0,3% 7,2% 37,0% Male 21,5% 25,3% 0,4% 7,2% 47,2%
Western Cape Female 17,3% | 20,3% 04% | 6,1% 38,0% Western Cape Female 18,6% 21,8% | 0.4% 6,1% 40,8%
Total 34,2% | 40,1% 0,7% | 13,3% 75,0% Total 40,1% | 47,1% | 0,8% 13,3% 88,0%
Workforce Male 19,6% 6,8% 7.2% | 21,2% 33,6% Workforce Male 27,8% 6,7% 46% | 10,1% 39,1%
Profile 2022 (All | Female 15,8% 7,0% 4,9% | 15,8% 27,7% Profile 2022 (All | Female 27,3% 8,8% 3,7% 9,3% 39,8%
employers) Total 354% | 13,8% | 12,1% | 37,0% 61,3% employers) Total 55,1% 15,5% 8,3% 19,4% 78,9%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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15. ACCOMMODATION AND FOOD SERVICE ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONAL& | cenpER POPULATION GROUP
PROVINCE GENDER EROVING=
A Cc | w BLACK A (o] | w BLACK
Male 19,6% 2,3% 0,7% 4,5% 22,5% Male 24,3% 2,8% 0,8% 4,5% 28,0%
National Female 19,6% | 2,3% 0,7% | 3,5% | 22,5% National Female 26,1% 3,0% 0,9% 3,5% 30,0%
Total 39,1% | 4,5% 1,3% | 8,0% | 45,0% Total 50,4% 5,9% 1,7% 8,0% 58,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 19,4% 2,8% 0,2% 2,8% 22,5% Male 24,2% 3,5% 0,3% 2,8% 28,0%
Eastern Cape Female | 19,4% | 2,8% | 0,2% | 22% | 22,5% Eastern Cape Female 25,9% 3,8% 0,3% 2,2% 30,0%
Total 38,9% 5,7% 0,4% 5,0% 45,0% Total 50,1% 7,3% 0,5% 5,0% 58,0%
Male 21,4% 0,7% 0,4% 3,7% 22,5% Male 26,7% 0,8% 0,5% 3,7% 28,0%
Free State Female 21,4% 0,7% 0,4% 3,6% 22,5% Free State Female 28,6% 0,9% 0,6% 3,6% 30,0%
Total 42,9% 1,3% 0,8% 7.3% 45,0% Total 55,2% 1,7% 1,1% 7,3% 58,0%
Male 21,0% 0,6% 0,9% 6,4% 22,5% Male 26,1% 0,8% 1,1% 6,4% 28,0%
Gauteng Female 21,0% 0,6% 0,9% 4,6% 22,5% Gauteng Female 28,0% 0,8% 1,2% 4,6% 30,0%
Total 42,0% 1,2% 1,8% 11,0% | 45,0% Total 54,1% 1,6% 2,3% 11,0% 58,0%
Male 20,5% 0,3% 1,7% 2,2% 22,5% Male 25,5% 0,3% 21% 2,2% 28,0%
KwaZulu-Natal Female 20,5% 0,3% 1,7% 1,9% 22,5% KwaZulu-Natal Female 27,4% 0,3% 2,3% 1,9% 30,0%
Total 41,1% 0,5% 3,4% 4,1% 45,0% Total 52,9% 0,7% 4,4% 4,1% 58,0%
Male 22,4% 0,0% 0,1% 1,2% 22,5% Male 27,9% 0,0% 0,1% 1,2% 28,0%
Limpopo Female 22,4% 0,0% 01% 1,2% 22,5% Limpopo Female 29,8% 0,0% 0,1% 1,2% 30,0%
Total 44.8% 0,0% 0,2% 2,4% 45,0% Total 57,7% 0,1% 0,2% 2,4% 58,0%
Male 22,4% 0,1% 0,1% 4,0% 22,5% Male 27,8% 0,1% 0,1% 4,0% 28,0%
Mpumalanga Female 22,4% 0,1% 0,1% 3,2% 22,5% Mpumalanga Female 29,8% 0,1% 0,1% 3,2% 30,0%
Total 44, 7% 0,1% 0,1% 7.2% 45,0% Total 57,6% 0,2% 0,2% 7.2% 58,0%
Male 22,0% 0,3% 0,2% 2,8% 22,5% Male 27,4% 0,4% 0,3% 2,8% 28,0%
North West Female 22,0% 0,3% 0,2% 1,6% 22,5% North West Female 29,3% 0,4% 0,3% 1,6% 30,0%
Total 44,0% 0,6% 0,4% 4,4% 45,0% Total 56,7% 0,7% 0,5% 4,4% 58,0%
Male 14,2% 8,2% 0,1% 6,4% 22,5% Male 17,7% 10,2% 0,1% 6,4% 28,0%
Northern Cape Female 14,2% 8,2% 0,1% 4,5% 22,5% Northern Cape Female 19,0% 10,9% 0,1% 4,5% 30,0%
Total 28,5% | 16,3% 0,2% | 10,9% | 45,0% Total 36,7% 21,0% 0,3% 10,9% 58,0%
Male 10,3% | 12,0% 0,2% 7.2% 22,5% Male 12,8% 15,0% 0,3% 7,2% 28,0%
Western Cape Female 10,3% | 12,0% 0,2% 6,1% 22,5% Western Cape Female 13,7% 16,1% 0,3% 6,1% 30,0%
Total 20,5% | 24,1% 04% | 13,3% | 45,0% Total 26,4% 31,0% 0,5% 13,3% 58,0%
Workforce Male 5,8% 2,0% 43% | 50,8% | 12,1% Workforce Male 14,6% 4,6% 3,9% 26,0% 23,1%
Profile 2022 (All [ Female 6,2% 2,6% 2,6% 22,3% 11,4% Profile 2022 (All | Female 14,6% 5,9% 2,7% 23,9% 23,2%
employers) Total 12,0% | 4,6% 6,9% | 73,1% | 23,5% employers) Total 29,2% | 10,5% | 6,6% | 49,9% | 46,3%
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15. ACCOMMODATION AND FOOD SERVICE ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A c 1 w BLACK A Cc | w BLACK
Male 29,1% 3,4% 1,0% 4,5% 33,5% Male 40,9% 4,8% 1,4% 4,5% 47,0%
National Female 32,6% 3,8% 1,1% | 3,5% 37,5% National Female 35,7% 4,1% 1,2% 3,5% 41,0%
Total 61,7% 7.2% 21% | 8,0% 71,0% Total 76,5% 8,9% 2,6% 8,0% 88,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 29,0% 4,2% 03% | 2,8% 33,5% Male 40,6% 5,9% 0,4% 2,8% 47,0%
Eastern Cape Female 324% | 47% | 04% | 22% | 37,5% Eastern Cape Female 354% | 5,2% 0,4% | 2,2% 41,0%
Total 61,4% 9,0% 0,7% 5,0% 71,0% Total 76,1% 11,1% 0,8% 5,0% 88,0%
Male 31,9% 1,0% 0,6% | 3,7% 33,5% Male 44 8% 1,4% 0,9% 3.7% 47,0%
Free State Female 35,7% 1,1% 0,7% 3,6% 37,5% Free State Female 39,1% 1,2% 0,8% 3,6% 41,0%
Total 67,6% 2,1% 1,3% | 7.3% 71,0% Total 83,8% 2,6% 1,6% 7,3% 88,0%
Male 31,2% 0,9% 1,4% 6,4% 33,5% Male 43,8% 1,3% 1,9% 6,4% 47,0%
Gauteng Female 35,0% 1,0% 1,5% | 4.6% 37,5% Gauteng Female 38,2% 1,1% 1,7% 4,6% 41,0%
Total 66,2% 1,9% 2,9% | 11,0% 71,0% Total 82,1% 2,4% 3,6% 11,0% 88,0%
Male 30,6% 0,4% 26% | 2,2% 33,5% Male 42,9% 0,5% 3,6% 2,2% 47,0%
KwaZulu-Natal | Female 34,2% 04% [ 29% | 19% | 37.5% KwaZulu-Natal | Female 37,4% 0,5% 3,1% 1,9% 41,0%
Total 64,8% 0,8% 54% | 41% 71,0% Total 80,3% 1,0% 6,7% 4,1% 88,0%
Male 33,3% 0,0% 0,1% 1,2% 33,5% Male 46,8% 0,0% 0,2% 1,2% 47,0%
Limpopo Female 37,3% 0,0% 0,2% | 1.2% 37,5% Limpopo Female 40,8% 0,0% 0,2% 1,2% 41,0%
Total 70,6% 0,1% 0,3% | 2,4% 71,0% Total 87,5% 0,1% 0,4% 2,4% 88,0%
Male 33,3% 0,1% 0,1% | 4,0% 33,5% Male 46,7% 0,2% 0,2% 4,0% 47,0%
Mpumalanga Female 37,3% 0,1% 0,1% | 3,2% 37,5% Mpumalanga Female 40,7% 0,1% 0,1% 3,2% 41,0%
Total 70,5% 0,2% 0,2% 7,2% 71,0% Total 87,4% 0,3% 0,3% 7.2% 88,0%
Male 32,8% 0,4% 0,3% | 2,8% 33,5% Male 46,0% 0,6% 0,4% 2,8% 47,0%
North West Female 36,7% 0,5% 0,4% | 1.6% 37,5% North West Female 40,1% 0,5% 0,4% 1,6% 41,0%
Total 69,4% 0,9% 0,7% 4,4% 71,0% Total 86,1% 1,1% 0,8% 4,4% 88,0%
Male 21,2% | 12,1% 0,2% | 6,4% 33,5% Male 29,8% 17,0% 0,2% 6,4% 47,0%
Northern Cape Female 23,7% | 13,6% 0,2% 4,5% 37,5% Northern Cape Female 26,0% 14,9% 0,2% 4,5% 41,0%
Total 44.9% | 25,7% 0,3% | 10,9% 71,0% Total 55,7% 31,9% 0,4% 10,9% 88,0%
Male 15,3% | 17,9% 0,3% | 7.2% 33,5% Male 21,4% 25,2% 0,4% 7,2% 47,0%
Western Cape Female 17,1% | 20,1% 0,3% 6,1% 37,5% Western Cape Female 18,7% 21,9% 0,4% 6,1% 41,0%
Total 32,3% | 38,0% 0,7% | 13,3% 71,0% Total 40,1% 47 1% 0,8% 13,3% 88,0%
Workforce Male 19,5% 5,1% 3,2% | 14,7% 27,8% Workforce Male 28,0% 4,0% 1,3% 4,9% 33,3%
Profile 2022 (All | Female 24,9% 7,8% 3,3% | 17,2% 36,0% Profile 2022 (All | Female 38,6% 8,0% 2,0% 7,5% 48,6%
employers) Total 44,4% | 12,9% 6,5% | 31,9% 63,8% employers) Total 66,6% | 12,0% | 3,3% | 12,4% 81,9%
5.-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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16. PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY SOCIAL SECURITY

A. TOP MANAGEMENT B. SENIOR MANAGEMENT
NATIONAL& | cenoer POPULATION GROUP ﬂag'a:glé & | GENDER POPULATION GROUP
PROVINCE A C 1 W BLACK A C I w BLACK
Male 43,8% 5,1% 1,5% 4,5% 50,4% Male 43,8% 5,1% 1,5% 4,5% 50,4%
National Female 35,5% 4,1% 1,2% 3,5% 40,8% National Female 35,5% 4,1% 1,2% 3,5% 40,8%
Total 79,3% 9,2% 2,7% 8,0% 91,2% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,6% 6,4% 0,5% 2,8% 50,4% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8% | Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8%
Total 78,8% 11,5% 0,9% 5,0% 91,2% Total 78,8% 11,5% 0,9% 5,0% 91,2%
Male 48,0% 1,5% 0,9% 3,7% 50,4% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 38,9% 1,2% 0,7% | 3,6% 40,8% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 86,9% 2,7% 1,7% 7,3% 91,2% Total 86,9% 2,7% 1,7% 7,3% 91,2%
Male 47,0% 1,4% 2,0% 6,4% 50,4% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 85,1% 2,5% 3,7% | 11,0% 91,2% Total 85,1% 2,5% 3.7% 11,0% 91,2%
Male 46,0% 0,6% 3,8% 2,2% 50,4% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal | Female 37,2% 0,5% 34% | 1,9% | 40,8% KwaZulu-Natal | Female 37,2% 0,5% 3,1% 1,9% 40,8%
Total 83,2% 1,0% 6,9% 4,1% 91,2% Total 83,2% 1,0% 6,9% 4,1% 91,2%
Male 50,1% 0,1% 0,2% 1,2% 50,4% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 40,6% 0,0% 0,2% | 1,2% 40,8% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 90,7% 0,1% 0,4% 2,4% 91,2% Total 90,7% 0,1% 0,4% 2,4% 91,2%
Male 50,1% 0,2% 0,2% 4,0% 50,4% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 40,5% 0,1% 0,1% | 3.2% 40,8% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 90,6% 0,3% 0,3% | 7.2% 91,2% Total 90,6% 0,3% 0,3% 7,2% 91,2%
Male 49,3% 0,6% 0,5% 2,8% 50,4% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 39,9% 0,5% 0,4% 1,6% 40,8% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 89,2% 1,1% 0,9% 4,4% 91,2% Total 89,2% 1,1% 0,9% 4,4% 91,2%
Male 31,9% 18,3% 0,2% 6,4% 50,4% Male 31,9% 18,3% 0,2% 6,4% 50,4%
Northern Cape Female 258% | 14,8% 0,2% | 4,5% 40,8% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 57,7% | 33,1% 0,4% | 10,9% 91,2% Total 57,7% 33,1% 0,4% 10,9% 91,2%
Male 23,0% | 27,0% 0,5% 7.2% 50,4% Male 23,0% 27,0% 0,5% 7.2% 50,4%
Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8% Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8%
Total 416% | 48,8% 0,8% | 13,3% 91,2% Total 41,6% 48,8% 0,8% 13,3% 91,2%
Workforce Male 39,0% 8,7% 3,3% | 15,4% 51,0% Workforce Male 37,6% 5,5% 5,2% 12,4% 48,3%
Profile 2022 (All | Female 21,3% 41% 3,0% 5,1% 28,4% Profile 2022 (All | Female 28,1% 2,6% 2,8% 57% 33,5%
employers) Total 60,3% | 12,8% 6,3% | 20,5% 79,4% employers) Total 65,7% 8,1% 8,0% 18,1% 81,8%
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16. PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY SOCIAL SECURITY
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A Cc | w BLACK A Cc | w BLACK
Male 43,8% 51% 1,5% 4,5% 50,4% Male 43,8% 5,1% 1,5% 4,5% 50,4%
National Female 35,5% 4,1% 1,2% 3,5% 40,8% National Female 35,5% 4,1% 1,2% 3,5% 40,8%
Total 79,3% 9,2% 2,7% 8,0% 91,2% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 43,6% 6,4% 0,5% 2,8% 50,4% Male 43,6% 6,4% 0,5% 2,8% 50,4%
Eastern Cape Female 35,3% 5,2% 0,4% 2.2% 40,8% Eastern Cape Female 35,3% 5,2% 0,4% 2,2% 40,8%
Total 78,8% | 11,5% | 0,9% 5,0% 91,2% Total 78,8% 11,5% 0,9% 5,0% 91,2%
Male 48,0% 1,5% 0,9% 3,7% 50,4% Male 48,0% 1,5% 0,9% 3,7% 50,4%
Free State Female 38,9% 1,2% 0,7% 3,6% 40,8% Free State Female 38,9% 1,2% 0,7% 3,6% 40,8%
Total 86,9% 2,7% 1,7% 7.3% 91,2% Total 86,9% 2,7% 1,7% 7,3% 91,2%
Male 47,0% 1,4% 2,0% 6,4% 50,4% Male 47,0% 1,4% 2,0% 6,4% 50,4%
Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8% Gauteng Female 38,0% 1,1% 1,7% 4,6% 40,8%
Total 85,1% 2,5% 3,7% 11,0% 91,2% Total 85,1% 2,5% 3,7% 11,0% 91,2%
Male 46,0% 0,6% 3,8% 2,2% 50,4% Male 46,0% 0,6% 3,8% 2,2% 50,4%
KwaZulu-Natal Female 37.2% 0,5% 3.1% 1,9% 40,8% KwaZulu-Natal Female 37.2% 0,5% 3,1% 1,9% 40,8%
Total 83,2% 1,0% 6,9% 4,1% 91,2% Total 83,2% 1,0% 6,9% 4,1% 91,2%
Male 50,1% 0,1% 0,2% 1,2% 50,4% Male 50,1% 0,1% 0,2% 1,2% 50,4%
Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8% Limpopo Female 40,6% 0,0% 0,2% 1,2% 40,8%
Total 90,7% 0,1% 0,4% 2,4% 91,2% Total 90,7% 0,1% 0,4% 2,4% 91,2%
Male 50,1% 0,2% 0,2% 4,0% 50,4% Male 50,1% 0,2% 0,2% 4,0% 50,4%
Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8% Mpumalanga Female 40,5% 0,1% 0,1% 3,2% 40,8%
Total 90,6% 0,3% 0,3% 7,2% 91,2% Total 90,6% 0,3% 0,3% 7,2% 91,2%
Male 49,3% 0,6% 0,5% 2,8% 50,4% Male 49,3% 0,6% 0,5% 2,8% 50,4%
North West Female 39,9% 0,5% 0,4% 1,6% 40,8% North West Female 39,9% 0,5% 0,4% 1,6% 40,8%
Total 89,2% 1,1% 0,9% 4,4% 91,2% Total 89,2% 1,1% 0,9% 4,4% 91,2%
Male 31,9% | 18,3% | 0,2% | 6,4% | 50,4% Male 31,9% | 18,3% | 0,2% | 6,4% | 50,4%
Northern Cape Female 25,8% | 14,8% 0,2% 4,5% 40,8% Northern Cape Female 25,8% 14,8% 0,2% 4,5% 40,8%
Total 57,7% | 33,1% 0,4% | 10,9% | 91,2% Total 57.7% 33.1% 0,4% 10,9% 91,2%
Male 23,0% | 27,0% 0,5% 7,2% 50,4% Male 23,0% 27,0% 0,5% 7,2% 50,4%
Western Cape Female 18,6% | 21,8% 0,4% 6,1% 40,8% Western Cape Female 18,6% 21,8% 0,4% 6,1% 40,8%
Total 41,6% | 48,8% 0,8% | 13,3% | 91,2% Total 41,6% | 48,8% 0,8% 13,3% 91,2%
Workforce Male 36,9% | 7.8% 27% | 12,6% | 47.4% Workforce Male 47,3% 7,8% 2,0% 5,7% 57.1%
Profile 2022 (All | Female 271% | 4,4% 1,9% 6,2% 33,4% Profile 2022 (All | Female 27,9% 4,4% 1,0% 3,8% 33,3%
employers) Total 64,0% 12,2% 4,6% 18,8% 80,8% employers) Total 75,2% 12,2% 3,0% 9,5% 90,4%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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17. EDUCATION

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONALE | cooro POPULATION GROUP gﬁg&:g; & | GENDER POPULATION GROUP
PROVINCE A C i W | BLACK A C I W | BLACK
Male 28,7% 3,3% 1,0% 4,5% 33,0% National Male 27,4% 3,2% 0,9% 4,5% 31,5%
National Female 21,7% 2,5% 0,7% 3,5% 25,0% Female 25,7% 3,0% 0,9% 3,5% 29,5%
Total 50,4% | 5,9% 1,7% | 8,0% | 58,0% Total 53,0% 6,2% 1,8% 8,0% 61,0%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 28,5% 4,2% 0,3% 2,8% 33,0% Eastern Cape Male 27.2% 4,0% 0,3% 2,8% 31,5%
Eastern Cape Female 21,6% 3,2% 0,2% 2,2% 25,0% Female 25,5% 3,7% 0,3% 2,2% 29,5%
Total 50,1% 7,3% 0,5% 5,0% 58,0% Total 52,7% 7.7% 0,6% 5,0% 61,0%
Male 31,4% 1,0% 0,6% 3,7% 33,0% Free State Male 30,0% 0,9% 0,6% 3,7% 31,5%
Free State Female 23,8% 0,7% 0,5% 3,6% 25,0% Female 28,1% 0,9% 0,5% 3,6% 29,5%
Total 55,2% 1,7% 1,1% 7,3% 58,0% Total 58,1% 1,8% 1,1% 7.3% 61,0%
Male 30,8% 0,9% 1,3% 6,4% 33,0% Gauteng Male 29,4% 0,8% 1,3% 6,4% 31,5%
Gauteng Female 23,3% 0,7% 1,0% 4,6% 25,0% Female 27,5% 0,8% 1,2% 4,6% 29,5%
Total 541% 1,6% 2,3% 11,0% | 58,0% Total 56,9% 1,6% 2,5% 11,0% 61,0%
Male 30,1% 0,4% 2,5% 2,2% 33,0% KwaZulu-Natal Male 28,7% 0,4% 2,4% 2,2% 31,5%
KwaZulu-Natal Female 22,8% 0,3% 1,9% 1,9% 25,0% Female 26,9% 0,3% 2,2% 1,9% 29,5%
Total 52,9% 0,7% 4,4% 4,1% 58,0% Total 55,7% 0,7% 4,6% 4.1% 61,0%
Male 32,8% 0,0% 0,1% 1,2% 33,0% Limpopo Male 31,3% 0,0% 0,1% 1,2% 31,5%
Limpopo Female 24,9% | 0,0% 0,1% 1,2% | 25,0% Female 29,3% 0,0% 0,1% 1,2% 29,5%
Total 57,7% 0,1% 0,2% 2,4% 58,0% Total 60,7% 0,1% 0,3% 2,4% 61,0%
Male 32,8% 0,1% 0,1% 4,0% 33,0% Mpumalanga Male 31,3% 0,1% 0,1% 4,0% 31,5%
Mpumalanga Female 24,8% 0,1% 0,1% 3,2% 25,0% Female 29,3% 0,1% 0,1% 3,2% 29,5%
Total 57.6% 0,2% 0,2% 7.2% 58,0% Total 60,6% 0,2% 0,2% 7.2% 61,0%
Male 32,3% 0,4% 0,3% 2,8% 33,0% North West Male 30,8% 0,4% 0,3% 2,8% 31,5%
North West Female 24.5% 0,3% 0,2% 1,6% 25,0% Female 28,9% 0,4% 0,3% 1,6% 29,5%
Total 56,7% 0,7% 0,5% 4,4% 58,0% Total 59,7% 0,8% 0,6% 4,4% 61,0%
Male 20,9% | 12,0% 0,1% 6,4% 33,0% Northern Cape Male 19,9% 11,4% 0,1% 6,4% 31,5%
Northern Cape Female 15,8% 9,1% 0,1% 4,5% 25,0% Female 18,7% 10,7% 0,1% 4,5% 29,5%
Total 36,7% | 21,0% 0,3% 10,9% | 58,0% Total 38,6% 22,1% 0,3% 10,9% 61,0%
Male 150% | 17,7% 0,3% 7,2% 33,0% Western Cape Male 14,4% 16,9% 0,3% 7.2% 31,5%
Western Cape Female 11,4% | 13,4% 0,2% 6,1% 25,0% Female 13,4% 15,8% 0,3% 6,1% 29,5%
Total 26,4% | 31,0% 0,5% 13,3% | 58,0% Total 27,8% 32,6% 0,6% 13,3% 61,0%
Workforce Male 12,2% 3,3% 51% | 29,1% | 20,6% Workforce Male 14,0% 3,4% 3,4% 21,2% 20,8%
Profile 2022 (All | Female 8,9% 4,0% 4.1% 30,2% 17,0% Profile 2022 (All | Female 11,1% 3,8% 4,5% 32,5% 19,4%
employers) Total 21,1% 7,3% 92% | 59,3% | 37,6% employers) Total 251% 7,2% 7,9% 53,7% 40,2%
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17. EDUCATION
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A C ] w BLACK A Cc 1 w BLACK
Male 30,4% 3,5% 1,0% | 45% 35,0% Male 36,5% 4,2% 1,2% 4,5% 42,0%
National Female | 30,9% | 36% [ 1.0% | 35% | 355% National Female | 37,0% [ 43% | 1.2% | 35% | 425%
Total 61,3% | 7.1% 21% | 8,0% | 70,5% Total 73,5% 8,5% 2,5% 8,0% 84,5%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 30,2% | 4,4% 0,3% 2,8% 35,0% Male 36,3% 5,3% 0,4% 2,8% 42,0%
Eastern Cape Female | 30,7% | 45% | 0,3% | 2,2% | 35,5% Eastern Cape Female 36,7% 5,4% 0,4% 2,2% 42,5%
Total 60,9% | 8,9% 0,7% | 50% | 70,5% Total 73,0% | 10,7% | 0,8% 5,0% 84,5%
Male 33,3% | 1,0% 06% | 3,7% | 350% Male 40,0% 1,2% 0,8% 3,7% 42,0%
Free State Female 33,8% 1,0% 0,7% 3,6% 35,5% Free State Female 40,5% 1,2% 0,8% 3,6% 42,5%
Total 67,2% | 2,1% 1,3% | 7,3% | 70,5% Total 80,5% 2,5% 1,5% 7,3% 84,5%
Male 32,6% 0,9% 1,4% 6,4% 35,0% Male 39,2% 1,1% 1,7% 6,4% 42,0%
Gauteng Female 33.1% 1,0% 1,4% | 4,6% 35,5% Gauteng Female 39,6% 1,1% 1,7% 4,6% 42,5%
Total 65,7% 1,9% 2,9% | 11,0% | 70,5% Total 78,8% 2,3% 3,4% 11,0% 84,5%
Male 31,9% | 0,4% 2,7% | 2,2% | 35,0% Male 38,3% 0,5% 3,2% 2,2% 42,0%
KwaZulu-Natal Female 32,4% | 0,4% 2,7% 1,9% | 35,5% KwaZulu-Natal Female 38,8% 0,5% 3.2% 1,9% 42,5%
Total 64,3% | 08% | 54% | 41% | 70,5% Total 771% | 1.0% | 64% | 41% | 84,5%
Male 34,8% | 0.0% 0,1% 1,2% | 35,0% Male 41,8% 0,0% 0,2% 1,2% 42,0%
Limpopo Female 35,3% 0,0% 0,1% 1,2% 35,5% Limpopo Female 42,3% 0,0% 0,2% 1,2% 42,5%
Total 70,1% | 01% 0,3% | 24% | 70,5% Total 84,1% 0,1% 0,3% 2,4% 84,5%
Male 34,8% | 01% 0,1% | 4,0% | 35,0% Male 41,7% 0,1% 0,1% 4,0% 42,0%
Mpumalanga Female 35,3% | 0,1% 0,1% | 3,2% 35,5% Mpumalanga Female 42,2% 0,1% 0,1% 3,2% 42,5%
Total 70,0% | 0,2% 0.2% | 7.2% 70,5% Total 84,0% 0,3% 0,3% 7.2% 84,5%
Male 34,2% 0,4% 03% | 2,8% | 35,0% Male 41,1% 0,5% 0,4% 2,8% 42,0%
North West Female 34,7% | 0,4% 0,3% | 1,6% | 355% North West Female 41,6% 0,5% 0,4% 1,6% 42,5%
Total 69,0% | 0,9% 0,7% | 4,4% | 70,5% Total 82,6% 1,1% 0,8% 4,4% 84,5%
Male 22,2% | 12,7% | 0,2% | 6,4% 35,0% Male 26,6% | 15,2% | 0,2% 6.4% 42,0%
Northern Cape Female 22,5% | 12,9% | 0,2% 4,5% 35,5% Northern Cape Female 26,9% 15,4% 0,2% 4,5% 42,5%
Total 446% | 256% | 0,3% | 10,9% | 70,5% Total 53,5% | 30,6% | 0,4% | 10,9% 84,5%
Male 15,9% | 18,7% | 0,3% | 7,2% | 35,0% Male 19,1% | 22,5% | 0,4% 7,2% 42,0%
Western Cape Female 16,2% | 19,0% | 0,3% 6,1% 35,5% Western Cape Female 19,4% 22,7% 0,4% 6,1% 42,5%
Total 321% | 37,7% | 0,7% | 13,3% | 70,5% Total 38,5% | 452% | 0,8% | 13,3% 84,5%
Workforce Male 24,5% | 4,0% 1,4% | 9.5% | 29,9% Workforce Male 19,8% 3,4% 0,7% 3,7% 23,9%
Profile 2022 (All | Female 296% | 4,4% 2,7% | 19,6% | 36,7% Profile 2022 (All | Female 47,9% 7,3% 1,9% 13,2% 57,1%
employers) Total 541% | 8,4% 4,1% | 29,1% | 66,6% employers) Total 67,7% 10,7% | 2,6% 16,9% 81,0%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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18. ADMINISTRATIVE AND SUPPORT ACTIVITIES

A. TOP MANAGEMENT

B. SENIOR MANAGEMENT

NATIONAL & POPULATION GROUP NATIONAL& | cenpeR POPULATION GROUP
PROVINCE CENDER ERONINGE
A C i W | BLACK A c | W | BLACK
Male 261% | 3.0% | 0,9% | 45% | 30,0% Male 330% | 3.8% | 11% | 45% | 38,0%
National Female | 17,4% | 2,0% | 0,6% | 3,5% | 20,0% National Female | 23,5% | 27% | 0,8% | 3,5% | 27,0%
Total 43.5% | 51% | 15% | 80% | 50,0% Total 56,5% | 6,6% | 19% | 8,0% | 650%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 259% | 3.8% | 0,3% | 2.8% | 30,0% Male 272% | 40% | 03% | 2.8% | 31,5%
Eastern Cape | Female | 17,3% | 2,5% | 0.2% | 2.2% | 20,0% EasternCape | Female | 255% | 3,7% | 0,3% | 2.2% | 29,5%
Total 43.2% | 6,3% | 0,5% | 50% | 50,0% Total 52.7% | 7.7% | 0.6% | 5.0% | 61.0%
Male 28,6% | 0,9% | 0,6% | 3.7% | 30,0% Male 30,0% | 0.9% | 0,6% | 3.7% | 31.,5%
Free State Female 19,1% 0,6% 0,4% 3,6% 20,0% Free State Female 28,1% 0,9% 0,5% 3,6% 29,5%
Total 47.6% | 1,5% | 0,9% | 7.3% | 50,0% Total 58.1% | 1,8% | 11% | 7.3% | 61,0%
Male 28,0% | 0.8% | 1.2% | 6.4% | 30,0% Male 29.4% | 0,8% | 1.3% | 6,4% | 31,5%
Gauteng Female | 18.7% | 0.5% | 0,8% | 4.6% | 20,0% Gauteng Female | 27.5% | 0.8% | 1.2% | 4.6% | 29.5%
Total 26,6% | 1,3% | 2,0% | 11,0% | 50.0% Total 56,9% | 1.6% | 2,5% | 11,0% | 61,0%
Male 27.4% | 0,3% | 2.3% | 2.2% | 30,0% Male 28,7% | 04% | 2,4% | 2.2% | 31,5%
KwaZulu-Natal [ Female | 18.2% | 0.2% | 1.5% | 1.9% | 20,0% KwaZulu-Natal [ Female | 26.9% | 0.3% | 2.2% | 1.9% | 29.5%
Total 45,6% | 0,6% | 3,8% | 41% | 50,0% Total 557% | 0,7% | 4.6% | 41% | 61,0%
Male 29.8% | 0,0% | 01% | 1.2% | 30,0% Male 31,3% | 0,0% | 04% | 1,2% | 31.5%
Uimpopo Female | 19.9% | 0,0% | 0% | 1.2% | 20,0% Limpopo Female | 29.3% | 0.0% | 04% | 1.2% | 29.5%
Total 29.7% | 01% | 0.2% | 2,4% | 50,0% Total 60,7% | 04% | 0,3% | 2.4% | 61,0%
Male 29.8% | 0.1% | 01% | 4.0% | 30,0% Male 31,3% | 04% | 01% | 4,0% | 31,5%
Mpumalanga | Female | 18.9% | 0,% | 0% | 3,2% | 20,0% Mpumalanga Female | 29,3% | 01% | 01% | 3.2% | 29,5%
Total 49,7% | 0.2% | 0,2% | 7.2% | 50,0% Total 60,6% | 0.2% | 0.2% | 7.2% | 61.0%
Male 29,3% | 0,4% | 0,3% | 2.8% | 30,0% Male 30,8% | 0.4% | 0,3% | 2.8% | 31.5%
North West Female | 19,6% | 0,3% | 0,2% | 1,6% | 20,0% North West Female | 28,9% | 0.4% | 0,3% | 1,6% | 29,5%
Total 28.9% | 0.6% | 0,5% | 4.4% | 50,0% Total 59,7% | 0.8% | 0,6% | 4.4% | 61,0%
Male 19,0% | 10,9% | 01% | 6.4% | 30,0% Male 19,9% | 11,4% | 01% | 6,4% | 31,5%
Northern Cape Female 12,7% 7.3% 0,1% 4,5% 20,0% Northern Cape Female 18,7% 10,7% 0,1% 4,5% 29,5%
Total 31,6% | 18.1% | 0.2% | 10,0% | 50,0% Total 38.6% | 221% | 0,3% | 10,9% | 61,0%
Male 13,7% | 16,1% | 0,3% | 7.2% | 30,0% Male 14,4% | 16,9% | 0,3% | 7.2% | 31,5%
Western Cape | Female | 91% | 10,7% | 0,2% | 6,1% | 20,0% Western Cape | Female | 13,4% | 158% | 0,3% | 6.1% | 29.5%
Total 22,8% | 26,8% | 0.5% | 133% | 50,0% Total 27.8% | 32.6% | 0,6% | 13.3% | 61,0%
Workforce Male 17.3% | 3.6% | 6.5% | 37.9% | 27.3% Workforce Male 25,6% | 4.5% | 54% | 23.0% | 355%
Profile 2022 (All | Female | 11,9% | 3.3% | 3.2% | 14.1% | 18,4% Profile 2022 (All [ Female | 16,5% | 3.7% | 4,0% | 15.6% | 24,2%
employers) Total 29.2% | 6,8% | 9.7% | 52.0% | 457% employers) Total 22,1% | 8.2% | 9,4% | 38,6% | 59.7%
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18. ADMINISTRATIVE AND SUPPORT ACTIVITIES
C. PROFESSIONALLY QUALIFIED D. SKILLED
NATIONAL &
NATIONAL & POPULATION GROUP GENDER POPULATION GROUP
PROVINCE GENDER PROVINCE
A Cc I W BLACK A Cc I w BLACK
Male 38,4% 4,5% 1,3% 4,5% 44,2% Male 43,8% 5,1% 1,5% 4,5% 50,4%
National Female 35,5% 4.1% 1,2% 3,5% 40,8% National Female 35,5% 41% 1,2% 3,5% 40,8%
Total 73,9% 8,6% 2,5% 8,0% 85,0% Total 79,3% 9,2% 2,7% 8,0% 91,2%
SECTOR TARGETS FOR PROVINCES SECTOR TARGETS FOR PROVINCES
Male 30,2% 4,4% 0,3% 2,8% 35,0% Male 36,3% 53% 0,4% 2,8% 42,0%
Eastern Cape Female | 30,7% | 4,5% | 0,3% | 2,2% | 35,5% Eastern Cape Female 36,7% 5,4% 0,4% 2,2% 42,5%
Total 60,9% 8,9% 0,7% 5,0% 70,5% Total 73,0% 10,7% 0,8% 5,0% 84,5%
Male 33,3% 1,0% 0,6% 3,7% 35,0% Male 40,0% 1,2% 0,8% 3.7% 42,0%
Free State Female 33,8% 1,0% 0,7% 3,6% 35,5% Free State Female 40,5% 1,2% 0,8% 3,6% 42,5%
Total 67,2% 2,1% 1,3% 7,3% 70,5% Total 80,5% 2,5% 1,5% 7,3% 84,5%
Male 32,6% 0,9% 1,4% 6.4% 35,0% Male 39,2% 1,1% 1,7% 6,4% 42,0%
Gauteng Female 33,1% 1,0% 1,4% 4,6% 35,5% Gauteng Female 39,6% 1,1% 1,7% 4,6% 42,5%
Total 65,7% 1,9% 2,9% |11,0% | 70,5% Total 78,8% 2,3% 3,4% 11,0% 84,5%
Male 31,9% 0,4% 2,7% 2,2% 35,0% Male 38,3% 0,5% 3,2% 2,2% 42,0%
KwaZulu-Natal Female 32,4% 0,4% 2,7% 1,9% 35,5% KwaZulu-Natal Female 38,8% 0,5% 3,2% 1,9% 42,5%
Total 64,3% 0,8% 5,4% 4,1% 70,5% Total 77,1% 1,0% 6,4% 4.1% 84,5%
Male 34,8% 0,0% 0,1% 1,2% 35,0% Male 41,8% 0,0% 0,2% 1,2% 42,0%
Limpopo Female 35,3% 0,0% 0,1% 1,2% 35,5% Limpopo Female 42,3% 0,0% 0,2% 1,2% 42,5%
Total 70,1% 0,1% 0,3% 2,4% 70,5% Total 84,1% 0,1% 0,3% 2,4% 84,5%
Male 34,8% 0,1% 0,1% 4,0% 35,0% Male 41,7% 0,1% 0,1% 4,0% 42,0%
Mpumalanga Female 35,3% 0,1% 0,1% 3,2% 35,5% Mpumalanga Female 42,2% 0,1% 0,1% 3,2% 42,5%
Total 70,0% 0,2% 0,2% 7.2% 70,5% Total 84,0% 0,3% 0,3% 7,2% 84,5%
Male 34,2% 0,4% 0,3% 2,8% 35,0% Male 41,1% 0,5% 0,4% 2,8% 42,0%
North West Female 34,7% 0,4% 0,3% 1,6% 35,5% North West Female 41,6% 0,5% 0,4% 1.6% 42,5%
Total 69,0% 0,9% 0,7% 4,4% 70,5% Total 82,6% 1,1% 0,8% 4,4% 84,5%
Male 22,2% | 12,7% | 0,2% 6,4% 35,0% Male 26,6% 15.2% 0,2% 6,4% 42,0%
Northern Cape Female 22,5% | 12,9% 0,2% 4,5% 35,5% Northern Cape Female 26,9% 15,4% 0,2% 4,5% 42,5%
Total 44.6% | 25,6% 0,3% | 10,9% | 70,5% Total 53,5% 30,6% 0,4% 10,9% 84,5%
Male 15,9% | 18,7% | 0,3% 7,2% 35,0% Male 19,1% 22,5% 0,4% 7.2% 42,0%
Western Cape Female 16,2% | 19,0% 0,3% 6,1% 35,5% Western Cape Female 19,4% 22,7% 0,4% 6,1% 42,5%
Total 321% | 37,7% | 0,7% | 13,3% | 70,5% Total 38,5% 45,2% 0,8% 13,3% 84,5%
Workforce Male 248% | 3,4% 314% | 91% | 31,3% Workforce Male 42,3% 3,0% 1,2% 3,4% 46,5%
Profile 2022 (All | Female 40,0% 3,5% 3,7% 9,6% 47,2% Profile 2022 (All | Female 39,9% 3,6% 1,4% 4,1% 44,9%
employers) Total 64,8% 6,9% 6,8% | 18,7% | 78,5% employers) Total 82,2% 6,6% 2,6% 7.5% 91,4%
5-YEAR SECTOR TARGET FOR EMPLOYEES WITH DISABILITIES IS 2% OF THE TOTAL WORKFORCE FOR THIS SECTOR
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